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I. Conference Programme

FIRST TuCAHEA PLENARY AND WORKING MEETING
Venue: International Information Technologies University

5 April
Morning: First Plenary Session
IITU Conference Hall

9:00 Registration
9:30 Opening Welcome

Gulnara Zakirova (lITU, TuCAHEA Country Coordinator for Kazakhstan)
Damir Shynybekov (Rector of 1ITU)

9:45 “The Tempus Programme and its relevance for Kazakhstan”
Aigul Zharylgassova — Project Manager at the Delegation of the European Union
to the Republic of Kazakhstan
Nurlan Izmailov — Chairman of Executive Board, State Holding “Zerde”
Shaizada Tasbulatova — National Tempus Office
10:15 “Tuning and the worldwide ‘Tuning Family’”
Julia Gonzalez Ferreras — Joint General Coordinator, Tuning

10:35 “The TuCAHEA Project”
Ann Katherine Isaacs — University of Pisa, TUCAHEA Project Coordinator

11:00-11.30 Coffee/tea break
11:30 - 13:00 Towards a Central Asian list of Generic Competences

Presentation of the 5 Country Generic Competences lists (Kazakhstan, Kyrgyzstan,
Tajikistan, Turkmenistan, Uzbekistan)

Discussion and proposal for merger

Discussion of questionnaires and how to carry out consultation

13:00 Lunch

Afternoon
Plenary Session resumes

14:00 Presentation of Subject Area activities
Breakup into Subject Area Groups (SAGS)

14: 25 First Working Session: SAG Meetings (Room numbers will be communicated)
Introduction by Co-chairs
“Tour de Table”: brief presentation of participants
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Mapping the SAG: organization, faculties, degree programmes in the subject area
(discipline/disciplines, thematic areas)
Overview of Tuning work already completed for the Subject Area

16:00 Coffee/tea break

16:25 SAG meetings resume
Subject specific competences: draft of Central Asian list
17:30 End of meeting first meeting day

19:00 Joint dinner for all participants (transportation to restaurant from IITU arranged by bus)

6 April

Morning

Second Working Session

9:30 SAG working sessions resume
Review of draft competences
Meta-profiles

11:15 Coffee/tea break
11:30 SAGS prepare presentations for Second Plenary Session and work-plan for summer
13:00 Lunch

Afternoon

Second Plenary Session

IITU Conference Hall

14:00 Plenary meeting resumes
SAGs report on activities and on workplan for summer
Discussion of strategies for consultation

15:30 Mid-afternoon coffee break
15:50 Final session
Decisions on summer work-plan
Orientation on date of Second Plenary and Working Meeting
Financial and administrative matters
Partnership Agreement: presentation and discussion
Any other business
Evaluation sheets

18:00 End of meeting

7 April: Departure



I. Tpoepamma KoHepeHUUU

MepBoe nneHapHoe 3acegaHmne TUCAHEA
MecTo npoBegeHunA:
MexayHapogHblii yHuBepcuTeT MHGOPMALMOHHbIX TexHonorui (MYUT)

5 anpens: ytpo — MNepBas nneHapHana ceccua KoHdepeHu-3an, MYUT

9:00 Peructpauus

9:30 NMpwueetcTBUE
l'ynbHapa 3akuposa (TuCAHEA HauuoHanbHbih KoopamHaTop, MYUT, KasaxcTaH)
Oamup LLbiHbIbekoB (PekTop MYUT, KasaxcTtaH)

9:45 «Mporpamma Temnyc u ee aKTyanbHOCTb AnA KasaxcraHa»

Airynb apbliiraccoBa — MeHeKep NpoeKTa oT geseraunnEsponerickoro Coobliectsa
Pecnybauku KasaxcraH

Hypnan U3amainnos — MNpepcepgatenslCNONHUTENBHOTO COBETA, FOCYAAPCTBEHHbIN XONAUHT
“3apn3”

LWal3aga TacbynatoBa — HaumoHanbHbIM oduc nporpammbl Temnyc, KasaxcraH

10:15 “TroHuWHr 1 BcemmpHaa «Cemba THOHUHra»”
Oxynnsa FoHsanes ®eppepac — CoBmecTHbIM [eHepanbHbin KoopguHaTtop, THOHWUHT

10:35 “Mpoekt TUCAHEA”
AHH KaTpuH MU3aakc — NnsaHckuii yHueepcuteT, KoopanHatop npoekta TUCAHEA

11:00-11.30 NMepepeois

11:30- 13:00 PopmynmpoBaHMe LLEHTPANbHOA3NATCKOIO NepeYHA 0bLWMX KoMneTeHUUM
Mpe3eHTaums 5-Tn nepeyHen obLWMxX KomneTeHUn cTpaH LeHTpanbHon A3um (KasaxcTaH,
Kbiprbi3cTaH, TaguKkuctaH, TYypkMeHUCTaH, Y36eKncTaH)

ObcykaeHne 1 NpesNoXKeHmaA No nx o6beANHEHUIO
Ob6cyKaeHune aHKeTbl M BONMPOCOB O TOM, KakK MPOBOANTb KOHCYAbTaLUK

13:00 Iepepvie Ha 0b6ed

BTopaa nonosuHa gHA
Pe3stome MNneHapHOI cekuumn

14:00 Mpe3eHTaumnsa NpeaMeTHbIX HaNnpaBAeHUN
Co3pgaHue rpynn no npeaMeTHbIM HanpasneHnam (SAGs)

14:25 MMepBas paboyan cekuusa: 3acesaHma rpynn no npeameTHbIM HanpaBaeHuam (aygmutopum
6yayT coobuleHbl 40MNONHUTENBHO)
BcTtynutenbHoe cnoBo co-npeacenatenem
“Tour de Table”: kpaTKas npe3eHTaUMUA Y4aCTHUKOB
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OnpeaeneHue rpynn nNo HanpaB/ieHUAM: opraHM3aumsa/sys, dakynbTeT, obpasoBaTesibHble
nporpaMmbl Hanpas/ieHui (npegmeT/npeameTbl, TemaTuyeckue obnactu)
0630p yKe npogenaHHon TIOHMHIOM paboTbl NO NPeAMETHbIM HaNpPaB/IEHUAM

16:00 lepepobis

16:25 Pestome 3acegaHuii rpynn no npeameTHbIM HanpasaeHuam (SAG)
MNpeameTHble KOMMEeTeHLUMHN, cneundUyeckne Ana Kaxkaoro HanpaBaeHusa:
YepHOBOWM BapMaHT LLEHTPA/IbHOA3MATCKOro NepeyHs

18:00 OKoHuyaHMe paboT NnepBoro AHs 3acedaHusn
19:00 CoBMECTHbIN YXKMH BCex y4acTHUKoB (npoe3a ot MYUT ao pectopaHa Ha aBTobyce)

6 Anpensa
Bropas Pabouasa Ceccusa

9:30 Pe3stome 3acefaHui rpynn no npegmeTHbIM HanpasaeHuam (SAG)
O630p YepHOBOro BapMaHTa NepeyHA KOMMNeTeHLNM

MeTanpodunu
11:15 lNepepoie

11:30 MogroTtoBKa rpynnamu no NpeamMeTHbIM HaNpPaBAEHUAM Npe3eHTaunii Ha BTOPYHO
NNIEHAPHYIO CEKLMIO U paboymii NNaH Ha IETHUIM Nepuos,

13:00 O6eo

Btopana pabouan ceccua
KoHdepeHu-3an, MYUT

14:00 Pe3tome nneHapHOro 3acegaHuA
OTYéT 0 paboTe rpynn no npeameTHbIM HanpaBAeHMAM W Ppabounii NaaH Ha NEeTHUI Nepuos,
Ob6cyKpeHune cTpaTerMm NpoBeaeHUA KOHCYAbTalmi

15:30 llepepeois
15:50 3akntoumTtenbHaa ceccua
MoaroToBka paboyero naaHa Ha NeTHUI Nnepuog,
Opu1eHTMpPOBOYHaA AaTa BTOPOro njeHapHoro u paboyero 3acegaHus
®dnHaHcoBble N aAMUHUCTPATMBHbIE BOMPOCHI
CornaujeHue o NapTHEPCTBE: Npe3eHTauus U obcykaeHune
PasHoe
AHEeKTa OLEHKM pe3y/ibTaToB paboTbl

18:00 3akntouymnTesnbHaa YacTb
7 anpensa: OTvesp,



Il. Participants

EUROPEAN UNION

PARTNERS

1. Janny de Jong, University of Groningen, The Netherlands, janny.de.jong@rug.nl

2. Ingrid van der Meer, University of Groningen, The Netherlands, Y.van.der.Meer@rug.nl
3. Ann Katherine Isaacs, University of Pisa, Italy, isaacs@stm.unipi.it

4, Alessandra Guidi, University of Pisa, Italy, aguidi@vet.unipi.it

5. Viktoriya Panchenko Kolp, University of Pisa, Italy, v.kolp@stm.unipi.it

6. Julia Gonzalez Ferreras, University of Deusto, Spain, juliamaria.gonzalez@deusto.es

7. Almudena Eizaguirre Zarza, University of Deusto, Spain,

almudena.eizaguirre@deusto.es

8. Maria Garcia Feijoo, University of Deusto, Spain, maria.garciafeijoo@deusto.es

9. Janerik Lundquist, Linkdping University, Sweden, janerik.lundquist@liu.se

10. Elda Garetto, Universita di Milano, Italy, elda.garetto@unimi.it; elda.garetto@skylink.it

11. Gyorgy Novaky, Uppsala University, Sweden, Gyorgy.novaky@hist.uu.se

12. Pavel Zgaga, University of Ljubljana, Slovenia, Pavel.zgaga@guest.arnes.si

Experts

13.  Timothy Birtwistle, United Kingdom, tim.birtwistle@hedconsultant.co.uk

14. Margret Schermutzki, Germany, schermutzki@fh-aachen.de

CENTRAL ASIA

PARTNERS

Kazakhstan — Kz

1. Gulnara Zakirova, International Information Technologies University,
g.zakirova@iitu.kz; gulzak@mail.ru (country coordinator)

2. Banu Narbekova, Ministry of Education and Science KZ, narbek17@mail.ru

3. Batzhamal Abilova, Kazakh Leading Academy of Architecture and Civil Engineering,
abilovabatjamal@mail.ru

4, Ulzhalgas Adilbayeva, Kazakh Leading Academy of Architecture and Civil Engineering,
Jalgas.biken@mail.ru

5. Bakhyt Alipova, International Information Technologies University, b.alipova@iitu.kz

6. Ulzhalgas Altayeva, South Kazakhstan State University

7. Guliya Demeuova, Kazakh Economic University, demeuova77@mail.ru

8. Valeriya Gumenyuk, Kazakh Leading Academy of Architecture and Civil Engineering,
Val-andr@mail.ru

9. Baliya Jolamanova, International Information Technologies University,
bjolamanovadyahoo.com

10. Svetlana Karzhaubayeva, International Information Technologies University,
s.karzhaubayeva@iitu.kz

11. Tatyana Kim, Kazakh Leading Academy of Architecture and Civil Engineering,
127112004 @mail.ru

12. Yelena Milova, Kyzylorda State University, milova_elena75@mail.ru

13. Gaini Mukhanova, Kazakh Economic University, ganita73@mail.ru

14. Saule Narenova, Kyzylorda State University, snarenova@mail.ru
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16.
17.
18.
19.
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Aigul Naukenova, South Kazakhstan State University, n.a.s.1970@mail.ru
Marina Skiba, Kazakh Economic University, see7@bk.ru

Bayan Sapargaliyeva, Kazakh Economic University, bonya_sh@mail.ru
Lyzzat Shotbakova, Karaganda State University, shotbakovazz@mail.ru
Andrey Turlayev, Karaganda State University, turlaev_a@mail.ru

Kyrgyzstan — KG

1.

w N

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

Rahat Bekboeva, International University of Kyrgyzstan, r_bekboeva@mail.ru (country
coordinator)

Edilbek Moldoev, Ministry of Education and Science, moldoev@mail.ru

Jyldyz Abdramanova, Issykkul State University named after K.Tynystanov,
indepiksu@gmail.com

Akunjan Abdrasheyv, Jalal-Abad State University, alybaevkurmanbek@rambler.ru

Oroz Aidaraliev, Kyrgyz National Agrarian University

Kurmanbek Alybaev, Jalal-Abad State University, alybaevkurmanbek@rambler.ru
Sharabidin Amatov, Kyrgyz National Agrarian University, sharab93@mail.ru

Taken Asylbekova, International University of Kyrgyzstan, abibi49@mail.ru

Janara Baitugelova, Naryn State University, janara899@gmail.com

Marlis Bekedjanov, Naryn State University

Gulay Boobekova, Talas State University, a_upenov@yahoo.com

Nazira Duisheeva, Issykkul State University named after K.Tynystanov, naziradk@mail.ru
Marina Dzhumabaeva, Bishkek Academy of Finance and Commerce,
dzhumarina@gmail.com

Saikal Imanalieva, Kyrgyz National University, saikalimster@gmail.com

Aiday Kasmalieva, Kyrgyz-Turkey Manas University, aidaykashmalieva@gmail.com
Shekerbek Kurmankulov, Talas State University, Sheken-55@mail.ru

Saltanat Mambaeva, Kyrgyz-Turkey Manas University, saltanatmambaeva@gmail.com
Nuri Mambetkazieva, Kyrgyz National University, selena.nuri@gmail.com

Melis Nogaev, Arabaev Kyrgyz State University, Nogaev-melis@mail.ru

Damira Sharshenova, Arabaev Kyrgyz State University, Sharshenova@list.ru

Nurkyz Suerkulova, Bishkek Academy of Finance and Commerce, bafenurkyz@gmail.com
Onolkan Umankulova, EANET, oumankulova@career.kg

Ann Zaplatina, EANET, z-ann@mail.ru, azaplatina@career.kg

Tajikistan - TJ

1.

NoukwnN

L ®

10.
11.

Zarrina Kadyrova, Tajik State University of Commerce, zarinkadirova@gmail.com (country
coordinator)

Tagoymurod Davlatov, Ministry of Education, tagoi@mail.ru

Umarkhon Abdurahmanov, Kulob State University, Umar.62@bk.ru
Abdugaffor Akramov, Tajik Agrarian State University, akram_a51@mail.ru
Manzura Atoeva, Moscow University in Dushanbe, ataevamd@gmail.com
Bekhzod Karimov, Tajik Technical University, behzod55@gmail.com
Mirzohamdam Kholbegov, Avicenna Tajik Medical State University
mirzohamdam@mail.ru

Zurbek Khushvakhtov, Tajik Technical University, nurjon93@mail.ru

Nekruz Kudratov, Tajik State University of Commerce, kudratovN@gmail.com
Mirasil Mirzoev, Tajik Agrarian State University, mirasilfazo@gmail.com
Ravshan Murodov, Kulob State University, murodov-64@mail.ru
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12. Kakhor Nosirov, Avicenna Tajik Medical State University, talim-tgmu@mail.ru
13. Gulnora Radzhabova, Moscow University in Dushanbe, gulnarar@yahoo.com

Turkmenistan - TM

1. Charymuhammet Shallyyev, Turkmen Institute of Economics and Management,
charysha@gmail.com (country coordinator)

2. Begench Saryyev, Ministry of Education, exhibition.edu@gmail.com

3. Jeren Annamuhammedova, Turkmen State Institute of Culture, tara.58 @mail.ru

4, Orazmuhamed Berdiyev, Turkmen National Institute of Education,
muhametberdiyev@gmail.com

5. Ogulsona Gojayeva, Turkmen State Institute of Culture, ogulsonagodzhaeva@mail.ru

6. Gulnabat Gurdova, Turkmen Institute of Economics and Management,
gurdova_gulnabat@mail.ru

7. Kurbandjemal Nuriyeva, Turkmen National Institute of Education,
nie.turkmenistanogmail.com

8. Berdimyrat Orazov, Turkmen Institute of Economics and Management,

rebroindi@gmail.com

Uzbekistan - UZ

1. Pulatkhon Lutfullayev, Namangan State University, pulathon2001@yahoo.com (country
coordinator)
2. Rahimberdy Rajabbaev, Ministry of Higher and Secondary Specialised Education,

rrajabbayev@edu.uz

Rustam Akbarov, Tashkent Textile and Light Industry Institute, akrust777 @gmail.com

4, Bakhodir Baymuratov, Tashkent Textile and Light Industry Institute,
bakhodir_b@yahoo.com

5. Dilafruz Giyasova, Samarkand State Institute of Foreign Languages,

giyasovadilafruz@yahoo.com, missdilafruz@yahoo.com

Qanatbay Ismailov, Karakalpak State University, ismailov_k®@list.ru

Murodkhon Kodirkhonov, Namangan State University, kodirkhonov@mail.ru

Abdulla Khudaykulov, Termez State University, abdula.tersu@mail.ru

Rustam Muradov, Namangan Engineering Technological Institute, rustam.m@list.ru

10. Shakhnoza Mustanova, Samarkand State Institute of Foreign Language,
shakhmust77@mail.ru

11. Dilshodbek Nurmatov, Andijan State University, dnn71@mail.ru

12. Azamatjon Rahimov, Andijan State University, globe_ura@mail.ru

13. Shavkat Sharipov, Tashkent State Pedagogical University, tamal@inbox.ru

14. Shapulat Shaydullaev, Termez State University, shapulat@mail.ru

15. Nurillokhon Umarhonov, Namangan Engineering Technological Institute,
unurillo@hotmail.com

16. Karligash Umarova, Karakalpak State University, karligash55@mail.ru

17. Elzara Yuzlikaeva, Tashkent State Pedagogical, elzara.13@mail.ru
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lll. Generic Competences: Central Asian Country Lists
Ill. 1 Kazakhstan

1. Analytical, synthetical and critical thinking abilities

2. Knowledge perception

3. Self-organization and planning ability

4, General knowledge

5. Basic general knowledge in the field of study

6. Ability to communicate in three languages (Kazakh, Russian, English)
7. Ability to use information and communication technology
8. Ability to identify, pose and solve problems

9. Interaction abilities

10. Capacity to work in a team

11. Ability for communicating in the cross-cultural environment
12. Ethical commitments

13. Ability to apply knowledge in practice

14. Research skills

15. Ability to learn and update learning

16. Adaptability to new environment

17. Ability to generate new ideas

18. Leadership skills

19. Project design and management skills

20. Initiative and entrepreneurship skills

21. Orientation to success

22. Ability to navigate in a professional environment

23. Social responsibility and commitment to citizenship

24, Ability to maintain personal and national identity

O6wue KomneteHuumn — KasaxcraH

1. CrnocobHOCTb K aHaN3y, CUHTE3Y N KPUTUYHOMY MbILLIEHUIO

2. CnocobHOCTb K BOCNPUATUIO 3HAHWI

3. CrnocobHOCTb K CaMoopraH13aummn n naaHMpPOBaHUIO

4, Obuwue 3HaHuA

5. BnageHne 6a30BbIMM 3HAHUAMU NPegMETHON 061acTH

6. CnocobHocTb 0611aTbCcA Ha TPEX A3bIKaxX (Ka3ax3CKUN, PYCCKUA U aHTTIMNCKUIA)
7. CnocobHOCTb N0/1b30BaTbCA MHPOPMALMOHHO-KOMMYHUKALUNOHHBIMW TEXHOAOTMAMM
8. CrnocobHocTb onpeaenaTb, PopmMyINMpPoBaThb U pellatb Npobsiemsl

9. HaBbIKM MeXANYHOCTHOTO O6LLEHMSA

10. YmeHue paboTaTtbh B KOMaHAe

11. CnocobHocTb 06WaThcA B MY/IbTUKY/IbTYPHOM cpeae

12. DTMYecKana OTBETCTBEHHOCTb

13. CnocobHOCTb NPUMEHATb 3HAHUA Ha NPaKTUKe

14. CnocobHOoCTb NPOBOANTb Hay4YHOE UCCeaoBaHue

15. CnocobHocTb K 06pa3oBaHMI0 U camoobpasoBaHUto

16. CnocobHoCTb afanTaumm K HOBbIM YCOBUAM

17. CnocobHOCTb K CO34aHMI0 HOBbIX MAel (KpeaTUBHOCTb)

18. CnocobHocTb 6bITb INAEPOM

19. CnocobHocTb pa3pabaTbiBaTb NPOEKTbI M YMEHME YNPaBAATbL

20. YmeHune npoABaATb UHULMATUBY M UMETb HaBbIKM NpeanpuHMMaTeNbCTBa
21. HaueneHHOCTb Ha ycnex



ll. 2 Kyrgyzstan

General Scientific

1. Ability to use a whole system of scientific knowledge about surrounding world, ability to orientate in life
and cultural values;

2. Ability to use basic knowledge of mathematical/natural/human/economical sciences under decision of
professional tasks;

3. Ability to learn more independently with using modern and innovative technologies;

4. Ability to understand and use traditional and innovative ideas, find ways for their realization and
participate in project activities using basic methods of research;

5. Ability to analyze and assess social and economical and cultural effect of innovations in science,
engineering and technology, professional area;

6. Ability to assess his own work on scientific basis, asses more independently result of his work;

Instrumental

7. Ability to percept, summarize and analyze information, to set the objective and achieve it

8. Ability to logically, reasonably and clear communicate both orally and in written form in the state and
official languages

9. Ability to communicate in foreign language on the level of social communication

10. Ability to business communication: public speaking, meeting conducting, business correspondence,
e-communication;

11. Skills in the use of basic methods, ways and means of information obtaining, storage and processing,
skills in use the computer as a means of information management including global computer
networks and corporate information systems;

12. Ability to participate in development of organizational decisions.

Social — Personal

13. Ability to social interaction on the base of ethical, moral and legal norms, to respect people, tolerance
to other culture, partnership readiness;

14. Ability to critically assess own merits and demerits, set objectives on merits development and demerits
elimination;

15. Ability and readiness to dialogue on the base of civil democratic society’s values, ability to active civic
stand

16. Ability to use obtained knowledge, necessary for healthy life, environmental protection and rational use
of resources

17. Ability to work in a team including work on interdisciplinary projects.

OBLUME KOMMETEHLMM NO KbIPTbI3CTAHY
O6uweHayyHble

1. BnageeT LLeNoCTHOM CMCTEMOM HAyYHbIX 3HAHWIM 06 OKpYKatoLLEM MUPE, CNOCODEH OPUEHTUPOBATLCA B
LEHHOCTAX XU3HW, KYNbTYpbI.

2. CnocobeH ncnonb3oBaTb 6a3oBble NONOKEHUA MaTEMATUYECKNX/ eCTeCTBEHHbIX/
ryMaHMTapHbIX/3KOHOMMUYECKUX HaYK Npu pelleHnm npodeccnoHanbHbIX 3a4au.

3. CnocobeH K NnpruobpeTeHnto HOBbIX 3HAHWI ¢ 60bLLOM CTENEHBIO CAMOCTOATE/IbHOCTU C CNOJ/Ib30BAHUEM
COBPEMEHHbIX U MHPOPMALMOHHbIX TEXHOOTUIA.

4. CnocobeH NOHMMATb U NMPUMEHATb TPAAULMOHHbIE U MHHOBALMOHHbIE UAEN, HAXOAWUTb NOAX0Ab! K UX
peanusaumn 1 y4acTBOBaTb B paboTe HaA NPOeKTamu, UCnosb3ys 6asosble MeToabl
nccnefoBaTeIbCKON AeATEIbHOCTH.

5. CnocobeH aHann3MpoBaTb M OLLEHUBATb COLMAIbHO-3KOHOMMYECKUE U KYNIbTYPHbIE NOCNEACTBUA HOBbIX

10



TuCAHEA First Plenary and Working Conference, Almaty, 5-6 April 2013

ABNEHWUI B HAYKe, TEXHUKE U TEXHOI0MMK, NpodeccUoHanbHoM chepe.
6. CnocobeH Ha Hay4HOW OCHOBE OLLeHUBaTb CBOM TPy, OLEHMBATb C 60/IbLLION CTENEHbIo
CaMOCTOATENIbHOCTM pe3ybTaTbl CBOEK AeATE/IbHOCTU.

UHcTpymeHTanbHblE

7. CnocobeH K BocnpusaTuio, 0606LeHUIo 1 aHann3sy MHPopmaLmMn, MOCTAHOBKE Len 1 Bbibope nyTei ee
LOCTUNKEHUA.

8. CnocobeH NorMyeckm BepHo, apryMeHTUPOBAHO U ACHO CTPOUTb CBOIO YCTHYIO M MUCbMEHHYIO peyb Ha
rocyapcTBeHHOM U odULMANIBHOM A3bIKaX.

9. BnageTb 04HMM 13 MHOCTPAHHbIX A3bIKOB Ha YPOBHE COLMANbHOIO 0bLEeHUs.

10. CnocobeH ocyecTBAATb Ae10Boe 06LeHne: NybIMUYHbIE BbICTYN/IEHMA, MEPEroBopbl, NpoBeaeHue
COBELLAHWNI, Ae/I0BYIO NEPENUCKY, 3NIEKTPOHHbIE KOMMYHUKaLUN.

11. BhageeT 0CHOBHbIMM METOAaMM, cnocobamm U cpeacTBamm NosyveHus, XpaHeHns n nepepaboTku
MHbOpMaLUNM, HaBblKamu PaboTbl C KOMMbIOTEPAMM, KaK CPeACTBOM ynpasaeHus nHdopmaume, B
TOM UYMC/E B TN0DBaIbHbIX KOMMbIOTEPHbIX CETAX U KOPMOPaTUBHbIX MHPOPMALLMOHHbIX CUCTEMAX.

12. CnocobeH yyacTBoBaThb B pa3paboTKe OpraHU3aLUMOHHbIX PELUEHUN.

CoumnanbHO-TNYHOCTHbIE

13. CnocobeH K coumnanbHOMY B3aMMOIENCTBUIO Ha OCHOBE NPUHATLIX B 06LW,ecTBE MOPasbHbIX U MPaBOBbIX
HOPM, NMPOABAAET YBaXKEHME K II0AAM, TONIEPAHTHOCTb K APYron Ky/ibType, rOTOBHOCTb K
oAAepKaHNIO MapTHEPCKMUX OTHOLLEHUA.

14. YMeeT KpUTMUYECKM OLLEHUBATb CBOU AOCTOMHCTBA M HEAOCTaTKN, HAMETUTb MYTK U BbiIBpaTb CpeacTBa
Pa3BUTNA AOCTOUHCTB N YCTPaHEHUNA HEeJOCTaTKOB.

15. CnocobeH 1 roToB K AnMasnory Ha OCHOBE LLeHHOCTEN rpaXAaHCKOro 4eMOoKpaTUYeckoro obuLectsa,
cnocobeH 3aHNMMaTb aKTUBHYIO FPaXKAaHCKY MNO3ULMIO.

16. CnocobeH MCcno/ib30BaTb NOJyYEHHbIE 3HAHWA, HeobXxoAnMble ANs 340P0BOro 06pasa KU3HU, OXPaHbl
npuUpoabl U PaLMOHabHOTO MUCNO/Ib30BaHMA PECYPCOoB.

17. CnocobeH paboTaTb B KONNIEKTUBE, B TOM YNCE HAZ, MEXANCLUUNINHAPHbBIMU MPOEKTaMMU.

Ill. 3 Tajikistan:

1. Ability for systemic analysis and synthesis

2. Ability for abstract, logical and critical thinking

3. Ability to innovative thinking and creativity

4, Ability to apply knowledge in practical situations

5. Responsibility

6. Ability to lead people and to work in a team

7. Ability to manage time

8. Ability to take decisions

9. Capacity to self-education

10. Ability to manage information (Ability to search for process and analyse information from a variety
of sources)

11. Ability to communicate

12. Ability to work in international contexts

13. Ability to correct communication in the official language and at least in 2 foreign languages

14. Responsibility to preserve and development of the cultural values of the own people

15. Ability to make research

16. Ability to be self-evaluation and to accept critic

17. Ethics of interpersonal communication

18. Respect toward the other people

19. Ability to work autonomously
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20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

Ability to focus on quality and result
Self-motivation

Flexibility (ability to adapt for changes)
Ecological conscience

Ability to make reasoned decisions in critical and conflict situations
Ability to focus on purpose

Social responsibility

Commitment to safety

Knowledge of the history and policy of the state
Ability to healthy way of life

Knowledge of the laws/Juridical knowledge

OGLUME KOMNETEHUUWU: TALKUKUCTAH

WO N R WNRE

=
=

11.
12.
13.

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.

CnocobHOCTb K CUCTEMHOMY aHaNU3y U CUHTE3Y.

CnocobHOCTb K abCTpaKTHOMY, JIOTMYECKOMY M KPUTUUYECKOMY MbILLNEHUIO.
MHHOBAUMOHHOE MbILW/IEHUE N KPEATUBHOCTb.

CnocobHOCTb NPUMEHATb 3HAHUA Ha NPaKTUKe.

OTBETCTBEHHOCTb.

NnaepcTtBo M ymeHue paboTaTb B KOMaHAE.

CrnocobHOCTb YNpaBasATb BPEMEHEM.

CnocobHOCTb MPUHUMATL PeLlEHMUS.

CrnocobHoCTb K camoobpa3oBaHuio.

HaBbIku ynpasneHuna nipopmaumen (cnocobHocTb HaxoamTb, 06pabaTbiBaTb M aHaAU3UPOBaTb
MHbOpPMaUMIo).

KOMMYHUKaTUBHbIE HaBbIKM.

CrnocobHocTb paboTaTb B MeXAYHAPOAHbIX KOHTEKCTaX.

HaBbIKM rpaMOTHOrO B/1aAEHMA rOCYAaPCTBEHHBIM A3bIKOM, U HE MeHee
2-MfA MHOCTPaHHbIMW A3bIKAMMU.

OTBETCTBEHHOCTb 33 COXPaHEHME U Pa3BUTUE KYJIbTYPHbIX LLEHHOCTEN CBOero Hapoaa.
CnocobHocTb K ncciegoBaTenbekol pabore.

CnocobHOCTb K CaMOOLLEHKE U NPUHATUE KPUTUKMU.

Bnafetb 3TUKON MEXINYHOCTHOIO 0bLLeHus.

YBaXKeHUe K ApYyrum.

CnocobHocTb paboTaTb CaMOCTOATENBHO.

HalueneHHOCTb Ha KayecTBo M pesysbTar.

CamomoTuBauus.

TMB6KOCTb (aganTauma K U3MEHEHUSAM).

JKoslormyeckoe cosHaHue.

CnocobHOCTb NPUHATL aJleKBaTHOE pelleHMe B KPUTUYECKMX U KOHDIMKTHBIX CUTYaLUSAX.
LleneyctpemneHHOCTb.

CoumanbHasa OTBETCTBEHHOCTb.

OTBeTCTBEHHOE OTHOLWEHME K BONMpocam 6e30nacHOoCTMU.

3HaHWe UCTOPUM, MOJIMTUKN TOCYAaPCTBa.

HaBbIKM 340p0OBOro 06pasa KM3Hu.

MpaBoBasa rpaMoOTHOCTb.

I1l. 4 Turkmenistan

Logical and critical thinking
Achievement orientation
Flexibility
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4 Leadership

5. Team-work and cooperation

6. Developing others

7 Initiative and creativity

8 Decision making and summarizing

9. Information management

10. Orientation to the customer

11. Faithfulness to organization and motherland
12. Capacity Foreign languages

13. Innovative skills

14, Learn to learn

15. Capacity for applying knowledge in practice
16. Understanding multicultural diversity

17. Capacity to express own opinion

18. Ability to pay attention to your attention

19. Ability to work autonomously

20. Ecological and social responsibility

21. Ability to transfer knowledge and experience
22. Problem solving

23. Appreciation of history and culture

O6wue KomneTeHUMK : TYPKMEHUCTaH

1. CrnocobHOCTb MbICAINTb IOTUYECKU U KPUTUYECKHU

2. HaueneHHOCTb Ha AOCTUXKEHME pe3y/bTaTa

3. CnocobHoCTb HbITb TMBKUM

4, CrnocobHocTb 6bITb ANAEPOM

5. YMeHue paboTaTb B KOMaHAe M CNOCOBHOCTb K B3aMMOAENCTBUIO
6. Opyrue pa3paboTku

7. YMeHue NposBaaTb MHNLMATMUBY M CNOCOBHOCTb K MHHOBALMK (KPpeaTUBHOCTb)
8. CnocobHOCTb NPUHUMATL PeLEHUA U NOABOAUTL UTOTU

9. CnocobHocTb yNpaBaaTb MHGOpMaLUei

10. OpwueHTauus Ha noTpebutens

11. MpeaaHHOCTb opraHu3aumm n PoguHe

12. CnocobHocTb 061aThcA Ha MHOCTPaHHOM A3biKke/ CMOCOBHOCTU K MHOCTPaHHbIM A3bIKam
13. CnocobHOCTb K MHHOBALIMOHHOM AeATeNbHOCTU

14. YmeHune yuntbea

15. CnocobHOCTb NPUMEHATb 3HAHUA Ha NPaKTUKe

16. MoHMMaHWe MyNbTUKYNBTYPHOTO pasHoobpasuma

17. CnocobHOCTb BblpakaTb COBCTBEHHOE MHEHME

18. YMeHMe NnatuTb BHUMAHMEM 332 BHUMAHME

19. CrnocobHocTb paboTaTb CAMOCTOATE/IbHO

20. DKONOrmyeckasa n coumanbHaa OTBETCTBEHHOCTb

21. YMmeHune nepeHoCUTb 3HaHUA U OnbIT

22. CnocobHocTb pelwaTb npobsiembl

23. YMeHMe UEHUTb UCTOPUIO U KYAbTYPY

lll. 5 Uzbekistan

1. Ability to analyses the synthesize

2. Ability to apply the knowledge in practice

3. Time management and planning
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4, Ability of written and oral speech in mother tongue

5. Ability to know foreign languages

6. Ability to make research works

7. Skills of information management (Ability to find, to process and top analyze the information from
different sources)

8. Ability to use the information and communication technology

9. Ability to criticize and self-criticize

10. Ability of creative thinking

11. Ability of problem solving

12. Ability of decision making

13. Team working skills

14. Leadership

15. Understanding the values of multicultural aspects and variety

16. Ability to work in international context

17. Ability to work independently

18. Ability to develop and manage the projects

19. Initiative and entrepreneur spirit

20. Ability to act by taking account the ethical norms

21. Aiming to achieve quality

22. Aiming to achieve success

23. Ability to adapt to new conditions

24, Ability of result oriented work

25. Ability of adequate perception of own work

26. Ability of global thinking

27. Ecological and economical consciousness

28. Ability of modeling and forecasting

OBLUUE KOMNETEHUMWN: Y3BEKUCTAH

1. CrnocobHOCTb K aHaNn3y U CUHTE3y

2. CnocobHOCTb NPUMEHATb 3HAHUA Ha NPaKTUKe

3. lMnaHWpoBaHME U yNpaB/ieHNEe BpEMEHEM

4. CnocobHOCTb K 06LLEHMIO B YCTHOM U NUCbMEHHOM popMe Ha POAHOM fA3blKe

5. 3HaHMe MHOCTPAHHOTO A3bIKa

6. CnocobHocTb K uccienoBaTenbckol pabote

7. HaBbIkKn ynpasneHua nHbopmaumei (cnocobHocTb HaxoauTb, 06pabaTbiBaTbh M aHaNU3MPOBaTb
MHOOPMALMIO U3 Pa3HbIX UCTOYHUKOB)

8. CnocobHocTb Nob30BaTbCA MHDOPMALLUOHHO-KOMMYHUKALMOHHbBIMW TEXHOOTUAMMU

9. CnocobHOCTb K KpUTUKE M CAMOKPUTUKE

10. CnocobHOCTb K KpeaTMBHOMY MbILLAEHUIO

11. CnocobHocTb pewaTb npobaembl

12. CnocobHOCTb NPUHMMATD peLleHuns

13. YMmeHue paboTaTb B KOMaHae

14, Jlngepcteo

15. MoHMMaHMe LEeHHOCTN Pa3HOO0bpPasnA U MybTUKYIbTYPHbINA acnekT

16. CnocobHocTb paboTaTb B MeXAyHapOAHOM KOHTEKCTE

17. CnocobHocTb paboTaTb CAaMOCTOATE/IbHO

18. CnocobHocTb pa3pabaTbiBaTb NPOEKTbI U YNPaBAATb UMUK

19. NHuumaTtnea n npeanpuHUMaTENbCKUX OYyX

20. CnocobHocTb AeicTBOBaTb B COOTBETCTBMM C STUMECKMMU HOPMaMMU

21. HaueneHHOCTb Ha AOCTUXKEHME KayecTBa

22. HaueneHHOCTb Ha AOCTUKEHME ycnexa

23. CnocobHocTb aianTMPOBATbCA K HOBbIM YC/10BUAM

14



TuCAHEA First Plenary and Working Conference, Almaty, 5-6 April 2013

24. CnocobHocTb paboTaTb Ha pesyabTaT

25. CrnocobHOCTb aeKBAaTHOIO BOCMPUATMA CBOEro Tpyaa
26. CnocobHOCTb K r/106a/1bHOMY MbILLJIEHUIO

27. DKO/1I0rMyeckoe N SKOHOMKMYECKoe CO3HaHue

28. CnocobHOCTb K MOAENNPOBAHUNIO U MPOrHO3UPOBAHUIO

IV. Generic Competences: Reference materials

IV.1 Generic Competences: Europe

. Capacity for analysis and synthesis

. Capacity for applying knowledge in practice

. Planning and time management

. Basic general knowledge in the field of study

. Grounding in basic knowledge of the profession in practice
. Oral and written communication in your native language
. Knowledge of a second language

. Elementary computing skills

. Research Skills

. Capacity to learn

O oo NOOUL A WN

=
o

11. Information management skills (ability to retrieve and analyse information from different sources)
12. Critical and self-critical abilities

13. Capacity to adapt to new situations

14. Capacity for generating new ideas (creativity)

15. Problem solving

16. Decision-making

17. Teamwork

18. Interpersonal skills

19. Leadership

20. Ability to work in an interdisciplinary team

N
=

. Ability to communicate with non-experts (in the field)

. Appreciation of diversity and multiculturality

. Ability to work in an international context

. Understanding of cultures and customs of other countries
. Ability to work autonomously

. Project design and management

. Initiative and entrepreneurial spirit

. Ethical commitment

29. Concern for quality

30. Will to succeed

TioHUHr EBponeiickuit Coto3: Obwme KomneTeHUUH

N NDNNDNDNN
ONOYTULL B WN

. CnocobHOCTb K aHannsy U cUHTesy

. CNnocobHOCTb MPUMEHATL 3HAHMA Ha NPaKTUKe

. MhaHMpoBaHKue 1 ynpasBaeHne BpemeHem

. O6blwme basoBble 3HAHWUA NpegMeTHON obnacTn

. CoBeplueHcTBOBaHUE Npodeccumn npumeHas 6a3osble 3HaHUA Ha NPaKTUKe

. CNnocobHOCTb K 06LLLEHUIO B YCTHON M NUCbMEHHOM Gpopme Ha poaHOM A3blKe
. 3HaHWe MHOCTPaHHOrO A3blKa

. ba3oBble HaBbIKM NOb30BaHMUA KOMMNbLIOTEPOM

. CnocobHOCTb NPOBOANTL HayYHble UCCea0BaHUsA

10. CnocobHoCTb K 06pa3oBaHUIo

11. HaBblku ynpasaeHua nHdopmaumeit (cnocobHOCTb HaxoanTb, 0bpabaTbiBaTb U aHAaNN3NPOBATL

OO0 NOU A WN R
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12.
13.

MHPOPMaLMIO N3 Pa3HbIX UCTOYHMKOB)
CnocobHOCTb K KPUTUKE U CAMOKPUTUKE
CnocobHOCTb OTBEYATb HA HOBbIE CUTYALMK

14. CNnocobHOCTb K CO3aHUI0 HOBbIX UAEl (KpeaTUBHOCTb)

15.
16.
17.
18.
19.
20.
21.
22.
23.

CnocobHocTb pelwaTb Nnpobaembl

CnocobHOCTb NPUHUMATL peLleHns

YMmeHue paboTtaTb B KOMaHae

HaBbIK1 MeXANYHOCTHOro 0bLweHunA

Jlnpepcrteo

YMmeHue paboTaTb B MEXANCUMNANHAPHON KOMaHAe

CnocobHocTb 06LWWaTbcsA € HecnewmManucTamm B ceoei obnactu
MoHWMaHWe LEHHOCTM Pa3HOOOPa3NA U MYNbTUKYIbTYPHbIN achiekT
CnocobHocTb paboTaTb B MeXKAYHAPOAHOM KOHTEKCTE

24. NMoHMMaHWe KyNbTyp 1 06bl4aeB APYrux cTpaH

25.
26.
27.
28.
29.
30.

v
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27.

CnocobHoCTb paboTaTb CAaMOCTOATE/IbHO

CnocobHocTb pa3pabaTtbiBaTb M YNPaBAATb NPOEKTAMM

NHMUMATMBA M NPeanpPUHUMATENbCKUX AyX

CnocobHOCTb AeicTBOBaTb B COOTBETCTBUM C 3STUYECKUMM HOPMAMM
HaueneHHOCTb Ha AOCTUNKEHWNE KayecTBa

HaueneHHOCTb Ha AOCTUNKEHME ycnexa

.2 Generic Competences: Latin America

. Capacity for abstraction, analysis, and synthesis.

. Ability to apply knowledge in practice.

. Ability to organise and plan time.

. Knowledge regarding the area of study and related professions.
. Social responsibility and commitment to citizenship.

. Capacity for oral and written communication.

. Ability to communicate in a second language.

. Ability to use information and communication technology.

. Capacity for investigation.

. Ability to learn and update learning.

. Ability to search for, process, and analyse information from a variety of sources.
. Critical and self-critical abilities.

. Ability to react to new situations.

. Creative skills.

. Ability to identify, pose, and solve problems.

. Ability to make decisions.

. Ability to work as part of a team.

. Interpersonal skills.

. Ability to motivate and work towards common goals.
. Commitment to look after the environment.

. Commitment to socio-cultural environment.

. Value and respect for diversity and multiculturality.

. Ability to work in international contexts.

. Ability to work autonomously.

. Ability to formulate and manage projects.

. Ethical commitment.

Commitment to quality.

TioHUHr JTaTUHCKaa AmepuKa: O6wme KomneTeHUun

1.
2.

CrnocobHOCTb K abCTPaKTHOMY MbILLIIEHWUIO, aHA/IN3Y U CUHTE3Y
CnocobHOCTb NPUMEHATbL 3HaHUA Ha NPaKTUKe
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3. CnocobHOCTb OPraHM30BbIBATb M NIAHUPOBATb BPEMS

4. 3HaHWe npeameTHOM 061acTM U COOTBETCTBEHHOM Npodeccun

5. CounanbHas OTBETCTBEHHOCTb U rpaKAgaHCKne 06s3aTenbCcTBa

6. CNocoBbHOCTb K 06LLEHMIO B YCTHOM M NUCbMEHHOM dopme

7. CnocobHOCTb 06LAaTbCA HAa MHOCTPAHHOM fA3bIKe

8. CnocobHoCTb N0Nb30BaTbCs MHOOPMALNOHHO-KOMMYHUKALMOHHBbIMU TEXHONOTMAMMN
9. CnocobHOCTb NPOBOAUTL Hay4YHble UCCeA0BaHUA

10. CnocobHoCTb K 06pa3oBaHUIO M OOHOBEHUIO 3HAHUI

11. CnocobHOCTb HaxoaAnTb, 06pabaTbiBaTb U aHANM3UPOBATL MHPOPMALMIO U3 Pa3HbIX UCTOYHUKOB
12. CNoco6HOCTb K KPUTUKE U CAMOKPUTUKE

13. CnocobHOCTb 0TBEYaTb Ha HOBbIE CUTYaLUK

14. CNocobHOCTb K CO34aHUI0 HOBbIX UAEN (KpeaTUBHOCTb)

15. CnocobHocCTb onpeaenstb, GopMyANpPoBaTh U peLllatb Npobaemsl

16. CNocobHOCTb NPUHUMATb peLleHUs

17. YmeHue paboTtaTb B KOmaHAe

18. HaBbIKM MEKANYHOCTHOTO OB LLLEeHUSA

19. CNnocobHOCTb MOTUBMPOBATbL U paboTaTb ANA AOCTUKEHUA 06LWNX Lene

20. OTBETCTBEHHOCTb 33 OXPaHY OKpYyrKatowen cpeabl

21. OTBETCTBEHHOCTb 33 COLMAbHO-KYAbTYPHYIO cpeay

22. NMoHMMaHMe LEHHOCTU U yBaXKeHMe pa3Hoobpasma n MybTUKYAbTYPHOCTM obLlecTsa
23. CnocobHocTb paboTaTb B MeXKAYHAPOAHbIX KOHTEKCTAXxX

24. CnocobHocTb paboTaTb CaMOCTOATESIbHO

25. CnocobHocTb pa3pabaTtbiBaTb M YyNPaBAATb NPOEKTaAMMU

26. CnocobHOCTb AeNCcTBOBaTb B COOTBETCTBUM C 3TUYECKMMN HOpMamMmn/ITndyeckne obasatesnibcTea
27. HaueneHHOCTb Ha AOCTUMKEHMEe KayecTBa

IV.3 Generic Competences: Russian Federation

1. CnocobHOCTb K abCTpakTHOMY MbilNeHWo, aHannsy un cuHtesy / Ability for abstract thinking, analysis
and synthesis.

. YmeHue pabotaTb B KomaHge / Ability to work in a team .

. CnocobHOCTb K cO34aHMI0 HOBbIX Mael (KpeatnsHocTb) / Capacity to generate new ideas (creativity).

. CnocobHocTb onpeaenats, opmyanposats 1 pewwaTs npobaems / Ability to identify, pose and resolve
Problems.

5. CnocobHocTb paspabaTbiBaTh M ynpasaaTb npoektamu / Ability to design and manage projects.

6. CnocobHOCTb NPMMEHATL 3HaHMA Ha npakTuke / Ability to apply knowledge in practical situations.

7

8
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. CnocobHocTb 06uaThca Ha MHOCTPaHHOM A3bike / Ability to communicate in a second language.
. CnocobHOCTb N01b30BATLCA UHPOPMALNOHHO-KOMMYHUKALMOHHbBIMU TEXHOOTUAMM
/ Skills in the use of information and communications technologies.
9. CnocobHocTb K camoobpasosaHuio / Capacity to learn and stay up-to-date with learning.
10. CnocobHOCTb K 06LLeHMIO B YCTHOM M NUCbMeHHOW dopme Ha poaHom asbike /Ability to communicate
both orally and in written form in the native language.
11. CnocobHocTb paboTath camocToAaTenbHo / Ability to work autonomously.
12. CnocobHoCTb NpuHMMaTb 06aymaHHble peweHus / Ability to make reasoned decisions.
13. CnocobHoCTb MbICAUTb Kputnuecku / Ability for critical thinking.
14. MoHMmaHue n yBaxeHne pa3Hoobpasna U MyIbTUKYNbTYPHOCTU obuiecTsa / Appreciation of and
respect for diversity and multiculturality.
15. CnocobHOCTb AeNCTBOBaTb B COOTBETCTBMU C MPUHLUMMNAMM COLMAIbHOM OTBETCTBEHHOCTU U
rpaxgaHckoro cosHaHua / Ability to act with social responsibility and civic awareness.
16. CnocobHOCTb AeiCcTBOBATL B COOTBETCTBUM C 3TUHecknmm Hopmamm / Ability to act on the basis of
ethical reasoning.
17. NpeaaHHOCTb naee oxpaHbl OKpyKatolen cpeabl / Commitment to the conservation of the
Environment.
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18.

19.
20.

21.
22.

23.
24.
25.

26.

27.
28.
29.
30.

CnocobHocTb 061aTbcA Ha NPOPECCUOHAbHbIE TEMbI C HECTIeLManncTamm B caoen obnactn/
Ability to communicate with non-experts of one’s field.

CnocobHocTb NnaHMpoBaTh M pacnpesenatb csoe spems / Ability to plan and manage time.

CnocobHOCTb OLEHMBATL U NOAAEPKMBATb KAYECTBO BbinoiHAeMol pabotbl / Ability to evaluate and
maintain the quality of work produced.

CnocobHoCTb K KpuTuKe 1 camoKkpuTtunke/ Ability to be critical and self-critical.

CnocobHocTb HaxoanTb, 06pabaTbiBaTb U aHANM3NPOBATL MHPOPMALMIO U3 Pa3HbLIX UCTOYHUKOB /
Ability to search for, process and analyse information from a variety of sources.

OTBeTCTBEHHOE OTHOLIEeHMe K Bonpocam besonacHoct / Commitment to safety.

HaBblKM mexnndYHocTHOro obuieHns / Interpersonal and interaction skills.

CnocobHoCTb NPOBOANTL HayYHOEe NccaeaoBaHMe Ha AoMKHOM ypoBHe / Ability to undertake research
at an appropriate level.

3HaHMe 1 NoHUMaHWe npeameTHoi obnactu u npodeccun / Knowledge and understanding of the
subject area and understanding of the profession.

CnocobHocTb pa3peluaTb KOHPAMKTLI U BecTu neperosopbl/Ability to resolve conflicts and negotiate.

HaueneHHocTb Ha gocTukeHue Kavectsa / Ability to focus on quality.

HaueneHHocTb Ha AocTuxKeHue pesynbTtaTa / Ability to focus on results.

CnocobHocTb K MHHOBaUWOHHON aeatenbHocTn / Ability to innovate.

IV.4 Generic Competences: Africa
1. Ability for conceptual thinking, analysis and synthesis

. Professionalism, ethical values and commitment to UBUNTU (respect for the well-being and dignity of

fellow human beings)

. Capacity for critical evaluation and self-awareness

. Ability to translate knowledge into practice

. Objective decision making and practical cost effective problem solving

. Capacity to use innovative and appropriate technologies

. Ability to communicate effectively in official/ national and local language

. Ability to learn to learn and capacity for lifelong learning

. Flexibility, adaptability and ability to anticipate and respond to new situations

. Ability for creative and innovative thinking

. Leadership, management and team work skills

. Communication and interpersonal skills

. Environmental and economic consciousness

. Ability to work in an intra and intercultural and/or international context

. Ability to work independently

. Ability to evaluate, review and enhance quality

. Self confidence, entrepreneurial spirit and skills

. Commitment to preserve and to add value to the African identity and cultural heritage

TioHUHr AdpuKa: Obwmne KomneTeHUUH

1.
2.

[Sa I
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CnocobHOCTb K abCTPaKTHOMY MbILINEHWIO, aHaIU3Y U CUHTE3Y
MpodeccrnoHanmsm, sTMyeckme LeHHocTn 1 npegaHHoctb UBUNTU (/yBaskas 4yBCTBO Y4€/10BEYECKOTO
[OCTOUHCTBA)

. CNocoBHOCTb K KPUTUKE N CAMOKPUTUKE
. CnocobHOCTb NPUMEHATb 3HAaHMA Ha NPaKTUKe
. CnocobHOCTb NPUHMMATL 064yMaHHble peleHna U GaKTUYECKYHO CTOMMOCTb 3PPEKTUHOrO peLueHmns

npobnem

. CnocobHOCTb MCNo/b30BaTb MHHOBATUBHbIE U COOTBETCTBYHOLLIME TEXHOOTUU

. CnocobHocTb K 3ddeKkTMBHOMY 06LLeHNI0 Ha 0dULMaIbHOM/HALMOHAIbHOM U POAHOM A3bIKaX
. CNocobHOCTb K camoobpa3oBaHuto U 06pa30BaHUIO Ha NPOTAKEHUN BCEM KU3HU

. TnbKocTb, npucnocobaeHne n cnocobHoOCTb NPeaBuaEeTb U OTBEYATb HA HOBbIE CUTYaLLIUK

. CnocobHocTb K CO34aHNI0 HOBbIX Mp,eﬁ (eraTMBHOCTb) N K UHHOBAaTUBHOMY MbIWNEHWUIO
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11.
12.
13.
14.
15.
16.
17.
18.
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NlnpepcTBo, ynpasieHue U ymeHue paboTtaTb B KOMaHae

Ob6LLeHME 1 HaBbIKM MEXKINYHOCTHOTO 0bLLeHns

JKo/IorMYecKoe U 3KOHOMMYECKoe CO3HaHue

CnocobHocTb paboTaTbh B MyNbTUKYILTYPHOM W/UAN MEXAYHAPOAHOM KOHTEKCTe

CnocobHocTb paboTaTb CAMOCTOATE/IbHO

CrnocobHoCTb OLEHNBATb, AeaTb 0630p U yAydLLaTb KAa4ecTBO

YBepeHHOCTb B cebe, NpeAnpUHUMATENIbCKUIA AyX U HaBbIKK

OTBETCTBEHHOCTb 33 COXPAaHEHME M 33 NOBbILWEHUE LLeHHOCTU CaMOBbITHOCTU U Ky/IbTYPHOrO Hacaeans
Adpukn

V. Generic Competences: Central Asia list
To facilitate the creation of a Central Asian list of Generic Competences, here below the Competences
proposed in the five Country Meetings have been grouped together according to theme.

Thinking, modeling and solving problems

TM1 Logical and critical thinking

KZ1 Analytical, synthetic and critical thinking abilities
TJ1 Ability for systemic analysis and synthesis

UZ1 Ability to analyze and synthesize

TJ2 Ability for abstract, logical and critical thinking
UZ28 Ability of modeling and forecasting

UZ9 Ability to criticize and self-criticize

UZ26 Ability of global thinking

KZ8 Ability to identify, pose and solve problems
TM22 Problem solving

UZ11 Ability of problem solving

Creativity and innovation

TJ3 Ability to innovative thinking and creativity
TM7 Initiative and creativity

TM13 Innovative skills

UZ6 Ability to make research works

UZ10 Ability of creative thinking

UZ19 Initiative and entrepreneur spirit

KZ20 Initiative and entrepreneurship skills
TJ15 Ability to make research

KZ14 Research skills

KG4. Ability to understand and use traditional and innovative ideas, find ways for their realization and

participate in project activities using basic methods of research;

Knowledge

KZ2 Knowledge perception

KZ4 General knowledge

KZ5 Basic general knowledge in the field of study

Communication and Information

TJ11 Ability to communicate

TM21 Ability to transfer knowledge and experience

UZ4 Ability of written and oral speech in mother tongue

TJ13 Ability to correct communication in the official language and at least in 2 foreign languages
UZ5 Ability to know foreign languages
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TM12 Capacity Foreign languages

KZ6 Ability to communicate in three languages (Kazakh, Russian, English)

KZ11 Ability for communicating in the cross-cultural environment

KG8 Ability to logically, reasonably and clear communicate both orally and in written form in the state
and official languages

KG9 Ability to communicate in foreign language on the level of social communication

KG10 Ability to business communication: public speaking, meeting conducting, business correspondence,
e-communication;

TM9 Information management

UZ7 Skills of information management (Ability to find, to process and top analyze the information from
different sources)

UZ8 Ability to use the information and communication technology

KZ7 Ability to use information and communication technology

KG11 Skills in the use of basic methods, ways and means of information obtaining, storage and processing,
skills in use the computer as a means of information management including global computer
networks and corporate information systems;

TJ10 Ability to manage information (Ability to search for process and analyse information from a variety of
sources)

Learning

TM14 Learn to learn

KZ15 Ability to learn and update learning

KG3 Ability to learn more independently with using modern and innovative technologies;

KG14 Ability to critically assess own merits and demerits, set objectives on merits development and
demerits elimination;

TJ9 Capacity to self-education

TJ16 Ability to be self-evaluation and to accept critic

Interpersonal

TM5 Team-work and cooperation

TM17 Capacity to express own opinion

TM18 Ability to pay attention to your attention

UZ9 Ability to criticize and self-criticize]

UZ13 Team working skills

UZ16 Ability to work in international context

KZ10 Capacity to work in a team

KZ9 Interaction abilities

KZ22 Ability to navigate in a professional environment
KG17 Ability to work in a team including work on interdisciplinary projects.
TJ6 Ability to lead people and to work in a team

TJ12 Ability to work in international contexts

Social and Civic

TM6 Developing others

TM16 Understanding multicultural diversity

TM20 Ecological and social responsibility

TM23 Appreciation of history and culture

UZ15 Understanding the values of multicultural aspects and variety

UZ20 Ability to act by taking account the ethical norms

KZ12 Ethical commitments

KZ23 Social responsibility and commitment to citizenship

KG5 Ability to analyze and assess social and economical and cultural effect of innovations in science,
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engineering and technology, professional area;

KG13 Ability to social interaction on the base of ethical, moral and legal norms, to respect people, tolerance
to other culture, partnership readiness;

KG15 Ability and readiness to dialogue on the base of civil democratic society’s values, ability to active civic
stand

TJ5 Responsibility

TJ17 Ethics of interpersonal communication

TJ18 Respect toward the other people

TJ26 Social responsibility

TJ28 Knowledge of the history and policy of the state

TJ30 Knowledge of the laws/Juridical knowledge

TJ24 Ability to make reasoned decisions in critical and conflict situations

KZ24 Ability to maintain personal and national identity

TJ14 Responsibility to preserve and development of the cultural values of the own people

Environment and Health

TM?20 Ecological and social responsibility

UZ27 Ecological and economical consciousness

KG16. Ability to use obtained knowledge, necessary for healthy life, environmental protection and rational
use of resources

TJ23 Ecological conscience

TJ29 Ability to healthy way of life

TJ27 Commitment to safety

Quality Commitment

UZ21Aiming to achieve quality

UZ24 Ability of result oriented work

UZ25 Ability of adequate perception of own work
KZ21 Orientation to success

TJ20 Ability to focus on quality and result

Leadership

TM4 Leadership TM8 Decision making and summarizing
UZ14 Leadership

TJ6 Ability to lead people and to work in a team

Practical Abilities and Qualities including management skills
TM2 Achievement orientation

TJ25 Ability to focus on purpose

UZ22 Aiming to achieve success

TM3 Flexibility

TJ22 Flexibility (ability to adapt for changes)

TM10 Orientation to the customer

TM11 Faithfulness to organization and motherland
TJ4 Ability to apply knowledge in practical situations
KZ13 Ability to apply knowledge in practice

TM15 Capacity for applying knowledge in practice
UZ2 Ability to apply knowledge in practice

TM19 Ability to work autonomously

UZ17 Ability to work independently
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TJ19 Ability to work autonomously

UZ3 Time management and planning

TJ7 Ability to manage time

KZ3 Self-organization and planning ability

UZ12 Ability of decision making

TJ8 Ability to take decisions

UZ18 Ability to develop and manage projects

KZ19 Project design and management skills

UZ23 Ability to adapt to new conditions

KZ16 Adaptability to new environment

KG1 Ability to use a whole system of scientific knowledge about surrounding world, ability to orientate in
life and cultural values

KG2 Ability to use basic knowledge of mathematical/natural/human/economical sciences under decision of
professional tasks;

KG6 Ability to assess his own work on scientific basis, asses more independently result of his work;

KG7 Ability to percept, summarize and analyze information, to set the objective and achieve it

KG12 Ability to participate in development of organizational decisions.

Central Asian Generic Competences (Working Space)

22




TuCAHEA First Plenary and Working Conference, Almaty, 5-6 April 2013

23




VI. Subject Area Groups

VI. 1 Business and Management

Participants: Tamara Satkaliyeva, Marina Skiba (KZ); Rahat Bekboeva, Marina Dzhumabaeva,
Omnolkan Umankulova (KG); Zarrina Kadyrova (TJ); Berdimyrat Orazov, Begench Saryyev (TM);
Dilshodbek Nurmatov (UZ); Maria Garcia Feijoo, Almudena Eizaguirre Zarza (ES).

Subject Specific Competence Lists (Example: Latin America, Business Administration)

http://www.unideusto.org/tuningeu/images/stories/Publications/Tuning_A_Latina_INGL_PR2.pdf

. Developing strategic, tactical, and operational planning skills

. Identifying and administrating business risks in organisations

. Identifying and optimising business processes within organisations

. Administrating an integral logistics system.

. Developing, implementing, and managing business control systems

. Identifying functional inter-relations within organisations.

. Evaluating the legal framework applied to business management.

. Producing, evaluating, and managing business projects within different types of organisations.

. Interpreting accounting and financial information for the taking of managerial decisions.

. Using costing information for planning, control, and decision making.

11. Taking decisions regarding investment, financing, and management of financial resources
within a company.

12. Leadership skills, for the achievement and following up of aims within the organisation.

13. Managing and developing human talent within the organisation.

14. Identifying ethical and cultural aspects of reciprocal impact within the organisation and the social
environment.

15. Improving and innovating administrative processes.

16. Detecting opportunities for undertaking new business and/or developing new products.

17. Using information and communications technology in management.

18. Managing the technological infrastructure of a business.

19. Formulating and optimising information systems for management.

20. Formulating marketing plans

O oo NOOUL A WN R
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VI. 2 Economics
Participants: Gaini Mukhanova, Bakhyt Alipova (KZ); Nuri Mambetkazieva, Nurkyz Suerkulova (KG);

Umarkhon Abdurakhmanov (TJ); Charymuhammet Shallyyev (TM); Nurillokhon Umarhonov (UZ);
Margret Schermutzki (DE).

Subject Specific Competence (Example: Kyrgyzstan) (www.bolognakg.net)

MepBbii UNKA

OCHOBHble KoMNeTeHLMH OCHOBHbI€e HaBbIKK

CTyAeHTbl A0/IXKHbI YMETb:

- NOHMMaTb MHOrO0bpasne 3IKOHOMMYECKMX NMPOLLECCOB B OCHOBHble 3HaHMA Npodeccum
COBPEMEHHOM MUpPE, UX CBA3b C APYrMMMU NpoLLeccaMm, OCHOBHble 3HaHMA 061aCTU U3yYeHUn
npoucxoaaLmmm B obLiecTse; CnocobHocTb paboTaTb B KOMaHAe

- BbIIBAATb NP061eMbl 3KOHOMMYECKOTO XapaKTepa npu CnocobHocTb aganTaumm B HOBOM
aHa/M3e KOHKPETHbIX CUTyaLMii, NpeasaraTtb cnocobbl Mx CUTYyaumu

peLeHna 1 OLEHMBATD OXKMAAEMbIE Pe3y/bTaTbl; dnemeHTapHble KOMMNbIOTEPHbIE

- UMETb CUCTEMHOE NPeACTaBeHME O CTPYKTYypax U HaBbIKM
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TEHAEHUMAX PA3BUTMA KbIPrbI3CKON U MMPOBOMN SKOHOMMK;
- 3HaTb NPUHUUNDbI NPUHATNA N pean3aunn SKOHOMUNYECKUX n
ynpaB/ieHYeCKUX peLleHni

CnocobHOCTb U3yyaTb

BTopoi uuKn

OCHOBHble KOMMNETEHLMN

OCHOBHble HaBbIKK

CTyaeHTbl A0MKHbI 06/134aTh KOMNETEHLMAMU NEPBOTO LKA
CTV,EI.eHTbI AONXKHbI YMETb:

- bopMyIMpOBaTb M peLlaTb 3a4a4u, BO3HMKAIOLLME B XO4e
HAy4YHO-UCCNeA0BaTEIbCKOM M NeJarorMyeckon AeaTenbHoOCTy;
- BbIOMpaTb HeobxoaMMble METOAbI UCC/Ie0BaHMA,
MoAMPULMPOBATL CYLLLECTBYHOLME N pa3pabaTbiBaTb HOBbIE
MEeTOoAbl, UCXOAA U3 33434 KOHKPETHOro UccneaoBaHus;

- OCYLLLECTBUTb KPUTMYECKYHO OLLEHKY aHaIn3MpPOoBaThb U
OCMbIC/IMBATb C Y4ETOM UMEIOLLMXCA IMTEPATYPHbIX AAHHbIX;

- NpeAcTaBAsTb UTOTU NPOAENaHHOM paboTbl B BUAE OTYETOB,
pedepaTtos, cTaTeit;

- U3MEHSATb, NPU HeE0bX0AMMOCTU, HanpaBaeHne
npodeccnoHanbHOM AeATENIbHOCTU B pamMKaX SKOHOMMKM

CTyaeHTbl 40NKHbI 06/1a4aThb:

HaBblkamu nepsBoro UmMKna

CnocobHOCTbIO aHaIM3a U CUHTE3a
CnocobHocTblo peLwaTtb Npobaemsl
CnocobHOCTbIO CAMOKPUTUKHM

MexayHapoaHaa MOBUNbHOCTb
3HaHWe MHOCTPAHHOIO A3blKa

Tpetuii uuKn

OCHOBHble KOMMNETEHLMN

OCHOBHble HaBbIKK

CTyaeHTbl AO/IKHbI:

MpoaeMoHCTPUPOBaTL CNOCOBHOCTb CO34aHUA HE3aBUCUMBIX,
OPUIMHaNbHbIX U NYBANKYEMbIX MCCNEA0BAHMIA B OAHON UK
HECKONbKNX SKOHOMWYECKMX UK NpeaMETHbIX 0bnacTsax
OTHOCUTENbLHO aHanu3a npobnem, Bbibopa peleHna n
ynpaBAeHMA 3KOHOMUYECKMMM NpoLEeccamm

OKcnepTHble HaBbIKKU B CNeLManbHbIX
npegmeTax

UccnepoBaTenbCKme HaBbIKK
KpeaTmBHOCTb

OueHKa pasHoobpasua u
MYNbTUKYIbTYPbI

KpuTuyeckme n camokputnyeckue
cnocobHocTH

The first cycle

Main competences

Main skills

Students should be able:

- To understand variety of economic processes in the modern
world, their connection with other processes happening in a
society;

- To reveal problems of economic character at the analysis of
concrete situations, to offer ways of their decision and to
estimate expected results;

- To have system view on structures and tendencies of
development of the Kyrgyz and world economy;

The basic knowledge of profession
The basic knowledge of economics
Ability to work in a team

Ability to adapt in a new situation
Elementary computer skills

Ability to study

Ability to create oral and written
presentations on the native language.

The second cycle

Main competences Main skills
Students should possess competences of the first cycle Students should possesslskills of the
Students should be able: first cycle.

- To formulate and solve the problems arising during research
and pedagogical activity;

- To choose necessary methods of research, to modify existing
and to develop new methods, proceeding from problems of
concrete research;

Ability for the analysis and synthesis
Ability to solve a problem

Ability of self-criticism

The international mobility
Knowledge of foreign language
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- To estimate critically, to analyze and comprehend assessments
in view of available literary data;

- To represent results of the done work in the form of reports,
articles;

- To change, if necessary, a direction of professional work in the
frame work of economy;

The third cycle

Main competences Main skills

Students should: Expert skills in special subjects
Show ability of creation of independent, original and published Research skills

researches in one either several economic or subject domains Creativeness

concerning the analysis of problems, a choice of the decision Estimation of a variety and
and management of economic processes. multiculture

Critical and self-critical abilities

VI. 3 Engineering

Participants: Valeriya Gumenyuk, Batzhamal Abilova (KZ); Sharabidin Amatov (KG); Zurbek
Khushvakhtov, Bekhzod Karimov (TJ); Rustam Akbarov, Bakhodir Baymuratov, Rustam Muradov
(UZ); Janerik Lundquist (SE).

Subject Specific competences (Example 1, Africa: including “clusters”)

1. Ability to coordinate, manage, supervise and control construction

2. Ability to translate and interpret of data and/or drawings into actual construction

3. Ability to design, quantify and calculate parameters and capacity to model and simulate systems,
structures, projects and processes

4. Ability to analyze, reconfigure and apply relevant drawings, data and technology and ability to transmit
project requirements into sketches and explaining it to clients

5. Knowledge to reconstruct, maintain, rehabilitate, renovate and knowledge of maintenance of
infrastructure

6. Skills in cost, quality and time optimization and quality control techniques

7. Skills in handling data or information (survey data, soil information...)

8. Ability to identify the need for construction of any type and structure and ability to identify different
options

9. Knowledge on basic construction management principles and to program

10. Commitment to health and safety and capacity to introduce safety measures in construction and
materials

11. Capacity to test the quality of materials

12. Quality management and skills to address defects and quality issues

13. Ability to analyze (mathematical abstract background as basis for decision making)

14. Knowledge about national and international construction standards

15. Ability to effective and professional interaction with other professions and to come to integrate

solutions

16. Skills in developing new, appropriate and sustainable construction technologies and materials

17. Skills to finalize financial implications and identify legal responsibilities and frameworks

18. Knowledge of plant and equipment

19. Basic understanding of contractual and financial management as well as of insurance and guarantee
aspects

20. Skills in environmental and social impact assessment, knowledge about the context and the challenges
of development
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Clusters:

Communication: 2, 4, 15
Design: 3, 4

Management: 1,5, 9, 17, 18, 19
Leadership: 6

Regulations: 10, 14, 17, 20
Creativity: 16

Sustainability: 20

Quality Management: 11, 12
Analysis: 3,7, 8,13
Leadership: 6

Subject Specific Competence Lists (Example 2: Civil Engineering, Latin America)
http://www.unideusto.org/tuningeu/images/stories/Publications/Tuning_A_Latina_INGL_PR2.pdf

1. Ability to apply knowledge of the basic sciences and sciences of civil engineering.

2. Ability to identify, evaluate and implement the most appropriate technologies for the
context in hand.

. Capacity to create, innovate and undertake to contribute to technological development.

. Capacity to conceive, analyse, calculate and design civil engineering works.

. Skill in planning and programming civil engineering works and services.

. Capacity to build, supervise, inspect and evaluate civil engineering works.

. Capacity to operate, maintain and rehabilitate civil engineering works.

. Skill in evaluating the environmental and social impact of civil works.

. Capacity to model and simulate civil engineering systems and processes.

10. Capacity to direct and lead human resources.

11. Skill in administering material resources, teams and equipment.

12. Capacity to understand and associate legal, economic and financial concepts in decision-making, project
management and civil engineering works.

13. Capacity for spatial abstraction and graphic representation.

14. Capacity to propose solutions that will contribute to sustainable development.

15. Skill in preventing and evaluating accidents and risks in civil engineering works.

16. Skill in handling and interpreting field information.

17. Skill in using information technologies, software and tools for civil engineering.

18. Capacity to interact with multidisciplinary groups and come up with integral civil engineering solutions.
19. Skill in employing quality control techniques in managing civil engineering materials and
services

O 00 NOUL W

Most directly relevant generic competences

Capacity for abstraction, analysis, and synthesis.

Ability to apply knowledge in practice.

Knowledge regarding the area of study and related professions
Ability to identify, pose, and solve problems.

Ability to use information and communication technology.
Ability to make decisions.

Ability to work as part of a team.

Ability to formulate and manage projects.

Ethical commitment.

Commitment to quality
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VI. 4 Environment Protection and Food Safety

Participants: Aigul Naukenova (KZ); Damira Sharshenova, Gulay Boobekova, Oroz Aidaraliev (KG);
Mirasil Mirzoev, Abdugaffor Akramov (TJ); Alessandra Guidi (IT).

Subject Specific Competence Lists (Example: Ecology, Kyrgyzstan)

JAonxeH 3HaTb:

. OCHOBHbl€e NONOXKeHUA 0bLei akonornuy;

. MpyHUMNBI PaLMOHANBHOTO NPUPOAONOIb30BAHUSA;

. OCHOBHbI€ NPUHUMMbI U 3aKOHOMEPHOCTU GYHKLMOHMPOBAHMA 3KOCUCTEM;

. BasoBble NPMHLUMNBI NPOMBbILWAEHHOMO, arPapHOro M X03AMCTBEHHOIO NPaBa;

. HopmaTtuneHo-npaBoBble nonoxeHua KP no skonormm u 3awwmTe OKpy»Katowen cpeabl;

. OCHOBHbI€ 3/1eMEHTbI COLMANLHOM 3KO0TMN 1 aemorpaduu;

. OCHOBHbI€e NpaBuIa U MeToabl MOHUTOPWHIA OKPYXKatoLLLEeN cpeabl;

. OcHOBHble cnocobbl 06pPaboTKM CTaTUCTUYECKUX AAHHDBIX;

. Cuctembl pasmeLleHna NPUpPoaHbIX PECYPCOB M OCHOBHbIE NPOU3BOACTBEHHbIE U HEMPOU3BOACTBEHHbIE

¢dboHAbI rocyapcTsa;

10. OcHOBHble cnOCObbl M METOAbI MHKEHEPHOM 3aLUMUTbI OKPY*KaloLWen cpesbl;

11. OCHOBbI 3KO/IOFrO-3KOHOMMYECKOTO PEry/IMPOBaHNA N CUCTEM NAATEXKEN 33 NPUPOLHbIE PecypChbl M 3a
3arpsAsHeHue oKpyKatoLel cpeabl B KbiprbiscTaHe U 3a pybexkom;

12. O6wme NPMHLMMbI NPUHATUA pPeLleHnit B 061acTU NPUpPOL0N0Ib30BaHMA NPAaBUTENbCTBEHHBIMW U
0obLwecTBeHHbIMM OpraHM3aLmaAMK;

13. dKos0rnYecKkmne cutyaumm n npobsemsl B KbiproisctaHe;

14. Vicnonb30BaTb TEOPETUYECKNE OCHOBbI YNPaBAEHUA NPUPOAHBIMN 0OBEKTAMK B BUAE reorpaduyeckmx
KOMMOHEHTOB re0CUCTEM PA3/IMYHOIO YPOBHSA;

15. OCHOBHble NPUHLMMbI CUCTEMbI PAa3MeLLEHMA, NepepaboTKN UK 3aXOPOHEHUA OTX040B, BKAtOYan
CcpeacTea U MeToAbl MOHUTOPUHIA M KOHTPONA BO3AENCTBUA HA OKPYIKaOLLYLO cpeay;

16. NpaBoBble OCHOBbLI 3aLLNTbI })KUBOTHOIO N PACTUTE/IBHOIO MUPA.

O o0 NOULL DS WN

AonxeH ymertb:

1. Mcnonb3oBaTb OCHOBHbIE MHCTPYMEHTbI PaLMOHaIbHOrO NPUPOAONO0/1b30BaHNS;

2. cnonb3oBaTb OCHOBHbIE MHCTPYMEHTbI CTaTUCTUYECKOTO aHaM3a B 061aCTM 3KOI0MMK U YNPaBIeHUs;
3. C nomolbto UHGOPMALNOHHO-KOMMYHUKALIMOHHbIX TEXHOIOTMIA YyMeTb 06pabaTbiBaTh U aHaAM3NPOBATb
6a3y AaHHbIX;

. FpaMoTHO cocTaBNATb HOPMATMBHbIE M NPABOBbIE AOKYMEHTbI M0 3KOJIOrMYeckum npobnemam;

. Ucnonb3oBaTb HOPMATUBHO-NPaBOBbIE OCHOBbI YNPaBAEHNA NPUPOAONO/b30BaHUS;

. [pPaMOTHO NPUMEHATb COBPEMEHHbIE METObI U CPEeACTBA 3aLLMTbl OKPYKatoLWwen cpeabl;

. MnaHnpoBaTh 1 OCYLLECTBAATL MEPOMNPUATUA NO OXPaHe NPUPOAbI;

. PelwaTtb MH}KeHepHble 3aa4n OXpaHbl OKpYKatoLwen cpeabl;

. Bnagetb metoaamu nccnefoBaHUA U aHaIM3a XMMUYECKMX, GU3MUYECKUX U BMONOrMUYECKUX CBOMCTB
NPUPOAHbIX PECYPCOB;

10. AHanu3npoBaTb MECTHble MPUPOAHO-KAUMATUYECKME YCN0BMA U pa3pabaTbiBaTb COOTBETCTBYIOLLNE

3pPeKTUBHbIE Mepbl MO PEeLIEHUIO NPobaEMbI.

O 00N O U1 B~

BTopoit uuKn
CTyAeHT, NONYYMBLUNIA CTENeHb BTOPOro YPOBHA MO HAaNPaBAEHUIO « DKONOMMAY» JOKEH:

1. YmeTb MCMOAb30BaTb METOAbI MO BUOUHAMKALMMN U IKONOTUUYECKON SKCNEPTU3E COCTOAHNA NMPUPOAHBIX
N TEXHOTEeHHbIX S3KOCUCTEM,;

2. YmeTb aHanM3MpoBaTb 0CO6GEHHOCTM NOBEAEHMA PAANOAKTUBHbIX BELLECTB;

BnageTb meTogamu paauaumoHHoi 6esonacHoCcTy;

4. YMeTb NpOrHo3MpoBaTb NOCNEACTBUA aHTPOMOrEHHbIX BO3AEMCTBMIA Ha OKPY*KaIOLLYIO Cpeay;

w
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5. YmeTb pa3pabaTbiBaTb peKOMEHAALMM MO PALLUOHANIbHOMY MCMONb30BAHMIO M OXPaHEe NPUPOSHbIX
pecypcos;

6. YMeTb BbIABAATL NP06ieMbl 3KOIOFMYECKOTO XapaKTepa Npu aHain3e KOHKPETHbIX CUTyaUnii,
npeanaaratb cCNocobbl UX PeLLeHUs U OLEeHMBaTb OXKUAAEMbIE PE3YNbTATbI;

7. Ymetb pa3pabaTtbiBaTb 1 060CHOBbLIBATb BapUaHTbl 3GHEKTUBHBIX PELLIEHNI;

8. MmeTb HaBbIKM CaMOCTOATE/IbHO NPOBOANTL PAabOTy MCCNen0BaTENbCKOMO XapaKTepa;

9. YmeTb UCno/sib30BaTb 3HAHWUA B NeAarorMyeckoi 4eAaTeIbHOCTY;

10. YmeTb NpOBOANTL 3KOJIOFO-3KOHOMUYECKYHO SKCMEPTU3Y MPOEKTOB NPUPOoA000YyCTPOMCTBa;

Subject Specific Competences

The student, at the end of the study cycle, should know:

. Substantive provisions of the general ecology;

. Principles of rational wildlife management;

. Main principles and laws of functioning ecosystem;

. Base principles of the industrial and agrarian right, the economic right;

. Normative-legal statuses of KR on ecology and protection of an environment;

. Basic elements of social ecology and demography;

. Key rules and methods of monitoring of an environment;

. The Basic ways of processing of statistical data;

. Systems of accommodation of natural resources both the basic industrial and non-productive funds of
the state;

10. The Basic ways and methods of engineering protection of an environment;

11. Bases of ecologic-economic regulation and systems of payments for natural resources and for
environmental contamination in Kyrgyzstan and abroad;

12. The General principles of decision-making in the field of wildlife management of governmental and

public organizations;

13. Ecological situations and problems in Kyrgyzstan;

14. To use theoretical bases of management of natural objects in the form of geographical components of
geo-systems of a various level;

15. Main principles of system of accommodation, processing or a burial place of waste, including means
and methods of monitoring and the control of influence over an environment;

16. Legal bases of protection of an animal and flora.

OO NOOUL A WNBR

The student, at the end of the study cycle, should be able:

. To use the basic tools of rational wildlife management;

. To use the basic tools of the statistical analysis in the field of ecology and managements;

. By means of information-communication technologies to be able to process and analyze a database;

. Competently to make normative and legal documents on environmental problems;

. To use normative-legal bases of management of wildlife management;

. Competently to apply modern methods and means of protection of an environment;

. To plan and carry out actions on wildlife management;

. To solve engineering problems of preservation of the environment;

. To possess methods of research and the analysis of chemical, physical and biological properties of
natural resources;

10. To analyze local natural-climatic conditions and to develop corresponding effectual measures under the

decision of a problem.

OO NOOULL A WN B

Second cycle

The student who has received a degree of the second level in a direction "Ecology" should:

1. To be able to use methods on bioindication and ecological examination of a condition natural and
technogenic ecosystem;
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7.
8.
9.

. To be able to analyze features of behavior of radioactive substances;

. To be able to own methods of radiation safety;

. To be able to predict consequences of anthropogenesis influences on an environment;

. To be able to develop recommendations on rational use and protection of natural resources;

. To be able to reveal problems of ecological character at the analysis of concrete situations, to offer ways

of their decision and to estimate expected results;
To be able to develop and prove variants of effective decisions;
To have skills independently to work in research;
To be able to use knowledge in pedagogical activity;

10. To be able to spend ecologic-economic examination of ecological projects;
11. To be able to carry out examination of the projects influencing on natural objects.

VL. 5 History
Participants: Lyzzat Shotbakova, Banu Narbekova (KZ); Nazira Duisheeva (KG); Manzura Atoeva

(TJ); Kurbandjemal Nuriyeva (TM); Shapulat Shaydullaev (UZ); Janny de Jong (NL); Gyorgy Novaky
(SE)

Subject Specific Competence Lists (Example: Latin America, History)

http://www.unideusto.org/tuningeu/images/stories/Publications/Tuning_A_Latina_INGL_PR2.pdf

1.
. Understanding of the fact that historical debate and research is permanently developing.
. Ability to use specific techniques needed for the study of documents from particular periods, such as

w N
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10.
11.
12.
13.

Understanding the social role of the historian.

palaeography and epigraphy.

. Knowledge of national history.

. Ability to design, organise, and develop historical research projects.

. Critical knowledge of the relationship between current and past events and processes.

. Ability to manage information and communications technology to be able to produce historical facts, or

facts related with history (for example, statistical or cartographical methods, databases etc.).

. Ability to read historiographic texts and documents in another language.
. Knowledge of methods and problems of the different branches of historical investigations: economic,

social, political, gender studies etc

Knowledge of local and regional history.

Ability to take part in interdisciplinary research work.

Ability to recognise, contribute to, and participate in socio-cultural community activities.

Ability to use tools to compile information, such as bibliographical catalogues, archive inventories, and
electronic references.

14. Knowledge and respect for points of view deriving from different cultural, national, and other back

15.

grounds.
Critical knowledge of the general diachronic framework of the past.

16. Knowledge of native languages, if necessary.
17. Knowledge and ability to use theories, methods, and techniques from other social and human sciences.
18. Critical knowledge of different historiographic perspectives from different period and contexts,

including current debates.

19. Knowledge of universal or world history.
20. Ability to communicate and argue orally and in written form in the native language of the relevant

21.
22.
23.

country, in accordance with usual terminology and techniques of the profession.

Ability to apply historical education techniques and methods.

Ability to transcribe, summarise, and catalogue information in appropriate forms.

Ability to identify and appropriately use sources of information: bibliographies, document, oral
testimony etc., for historical research.

24. Ability to define research terms which can contribute to historiographic knowledge and debate.
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25. Knowledge of the history of America.

26. Ability to coherently organise complex historical information

27 Ability to comment on, annotate, and correctly edit texts and documents in accordance with the critical
norms of the discipline

VI. 6 Language and Literature

Participants: Baliya Jolamanova, Ulzhalgas Adilbayeva, Gulnara Zakirova, Svetlana Karzhaubayeva
(KZ); Taken Asylbekova, Janara Baitugelova, Saltanat Mambaeva (KG); Tagoymurod Davlatov,
Gulnora Radzhabova (TJ); Gulnabat Gurdova, Jeren Annamuhammedova (TM); Pulatkhon
Lutfullayev, Azamatjon Rahimov, Dilafruz Giyasova, Shakhnoza Mustanova, Abdulla Khudaykulov
(UZ); Elda Garetto (IT).

Subject Specific Competence Lists (Example: Linguistics, HUMART)
http://www.unideusto.org/tuningeu/images/stories/HUMART/Reference_Points_for_the Design_
and_Delivery_of Degree_Programmes_in_Linguistics_- Brochure.pdf)

1. Ability to communicate in a second language.

2. Capacity to learn and stay up-to-date with learning.

3. Ability to communicate both orally and through the written word.

4. Capacity to generate new ideas.

5. Ability to apply knowledge in practical situations.

6. Ability to be critical and self-critical.

7. Ability to identify, pose and solve problems.

8. Knowledge and understanding of the subject area and understanding of the profession.

9. Ability for abstract thinking, analysis and synthesis.

10. Ability to search for, process and analyse information from a variety of sources.

11. Ability to recognise linguistic problems.

12. Identify linguistic units and levels of analysis, the relations among them and processes affecting them.
13. Ability to select appropriate methodologies for different types of linguistic research.

14. Ability to formulate linguistic generalisations on the basis of language data.

15. Ability to examine and reflect on the relationship between language and its social context.

=
[e)]

. Ability to gather data, construct linguistic corpora and manage, maintain and retrieve information from
them.

17. Ability to use linguistic data in the construction of linguistic argumentation.

18. Understanding of the nature of linguistic theories, hypotheses and explanations.

19. Awareness of the relationship between theoretical approaches and methodological practices.

20. Ability to critically reflect on popular misconceptions of language and language behaviours

Subject Specific Competences (Example: Literary Studies, HUMART)

http://www.unideusto.org/tuningeu/images/stories/HUMART/Reference_Points_for_the Design_and_Deli
very_of Degree_Programmes_in_Literary_Studies - Brochure.pdf

=

. Ability to read, analyse and interpret literary texts.
. Ability to develop a critical, self-reflective approach to literature and cultural history.
. Ability to identify ethical issues in literary texts and relate them to different and cultural and historical
contexts.
4. Ability to generate original ideas in relation to literary texts, contexts and methodologies.
5. Ability to identify and tackle critical issues raised by literary texts.
6. Ability to define and reflect on the specificity of literary studies in relevant interdisciplinary contexts.
7. Ability to produce formally correct, logically clear, persuasive and relevant academic writing in the basic
(BA) and all major types of academic discourse (MA, PhD).
31
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8. Ability to understand and reflect on a broad diversity of literary theoretical and historical methodologies,
and identify critical issues raised by those methodological approaches.

9. Ability to reflect on the problems and history of orality, writing, printing press and modern
communication media and the respective changes in the status of the text.

10. Ability to understand the impact of modern varieties of culture (high-brow, popular, mass culture) on
the status and value of works of literature.

11. Ability to understand the changing status of authorship and the relations of literary production and
copyright.

12. Ability to understand the relations between literature, discourse and power.

13. Ability to understand the interrelationships and differences between works of literature and historical
sources.

14. Ability to understand issues of canonicity, and problems associated with the construction of literary
canons, in the context of recent theoretical debates.

15. Ability to understand the relation of critical evaluation of literature and the broader questions of value
(economic, cultural, etc.).

16. Ability to understand literary texts in relation to the problems of gender and sexual orientation.

17. Ability to understand literary texts in relation to the problems of race and ethnicity.

18. Ability to read, interpret and compare texts written at least in three European languages (including the
native language) or in two European and one non-European language (MA, PhD).

19. Ability to critically evaluate translations of literary texts at least from one foreign language (MA, PhD).

20. Ability to reflect on the issues of intercultural translation and to practise it in one’s own work if
appropriate (MA, PhD).

21. Ability to present results of individual research at specialised workshops, seminars and conferences
(PhD).

22. Ability to formulate grant proposals in relation to the major problems and targets of the
discipline (PhD).

V1.7 Law
Participants: Andrey Turlayev (KZ); Edilbek Moldoev, Saikal Imanalieva; Akunjan Abdrashev (KG);
Zulfiya Kurbonova (TJ); Karligash Umarova (UZ); Tim Birtwistle (UK).

Subject Specific Competence Lists (Example: Latin America)
http://www.unideusto.org/tuningeu/images/stories/Publications/Tuning_A_Latina_INGL_PR2.pdf

[

. Knowledge of, and ability to interpret and apply the general principles of Law and the legal system.
. Knowledge of, and ability to interpret and apply the legislation and principles of the national and
international legal system in specific cases.
. Commitment to justice and fairness in all situations in which the Lawyer is involved.
. Commitment to human rights and to the social, democratic rule of Law.
. Capacity to exercise the profession as a member of a team of Lawyers.
. Capacity to work in interdisciplinary teams as a legal expert, making an effective contribution to the
teams’ work.
7. Good understanding of political, social economic, personal and psychological phenomena (among
others), taking them into consideration in interpreting and applying the Law.
8 Awareness of the ethical dimension of the legal professions and of the social responsibility of Law
graduates, and acting accordingly.
9. Good capacity for legal reasoning and argumentation.
10. Capacity to discuss and debate from a legal perspective, understanding different points of view and
articulating them in order to propose reasonable solutions.
11. Ability to consider the wisdom of using alternative means in resolving conflicts and disputes.

N
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12. Sufficient knowledge of a foreign language to be able to work efficiently in the legal field (English,
Portuguese and Spanish).

13. Capacity to use necessary technology for information searches in the course of conducting, and keeping
up to date in, a legal practice.

14. Capacity to apply scientific research criteria in the course of professional activity.

15. Capacity to apply knowledge with particular effectiveness in a given area of the legal profession.

16. Capacity to confront new situations and contribute to the creation of legal solutions and institutions
In general and particular cases.

17. Capacity for good written and oral expression, in fluent technical language, using precise, clear legal
terms.

18. Capacity to analyse a broad range of complex works concerned with Law and to summarise their
arguments precisely.

19. Capacity to take well-reasoned legal decisions.

20. Capacity to understand the philosophical and theoretical fundamentals of Law, relating them to their
practical application.

21. Evident critical awareness in analysing the legal system.

22. Capacity to take action legally and technically in different government or legal venues with the proper
utilisation of processes, acts and procedures.

23. Capacity to decide whether the circumstances in fact are sufficiently clear to be able to adopt a
decision grounded in Law.

24. Capacity to act faithfully, diligently and transparently in defending the interests of persons represented.

VI. 8 Natural Sciences

Participants: Saule Narenova (KZ); Kurmanbek Alybaev (KG); Kakhor Nosirov, Mirzohamdam
Kholbekov (TJ); Murodkhon Kodirkhonov, Rahimberdy Rajabbaev, Qanatbay Ismaylov (UZ);
Katherine Isaacs (IT).

Subject Specific Competence Lists (Example: Chemistry, Europe)
http://www.unideusto.org/tuningeu/images/stories/Publications/CHEMISTRY_FOR_WEBSITE.pdf

First cycle:

1. Chemistry-related cognitive abilities and skills

2. Ability to demonstrate knowledge and understanding of essential facts, concepts, principles and theories
relating to the subject areas identified above.

3. Ability to apply such knowledge and understanding to the solution of qualitative and quantitative
problems of a familiar nature.

4. Skills in the evaluation, interpretation and synthesis of chemical information and data.

5. Ability to recognise and implement good measurement science and practice.

6. Skills in presenting scientific material and arguments in writing and orally, to an informed audience.

7. Computational and data-processing skills, relating to chemical information and data.

Chemistry-related practical skills

1.1.Skills in the safe handling of chemical materials, taking into account their physical and chemical
properties, including any specific hazards associated with their use.

1.2.Skills required for the conduct of standard laboratory procedures involved and use of instrumentation
in synthetic and analytical work, in relation to both organic and inorganic systems.

1.3.Skills in the monitoring, by observation and measurement, of chemical properties, events or changes,
and the systematic and reliable recording and documentation thereof.

1.4. Ability to interpret data derived from laboratory observations and measurements in terms of their
significance and relate them to appropriate theory.
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Subject Specific Competence Lists (Example: Earth Sciences, Europe)
http://www.unideusto.org/tuningeu/images/stories/Publications/Earth_Science_version_FINAL.pdf

First Cycle

1.

Show a broad knowledge and understanding of the essential features, processes, history and materials of
System Earth.

. Recognize the applications and responsibilities of Earth Science and its role in society.
. Show adequate knowledge of other disciplines relevant to Earth Science.
. Independently analyze earth materials in the field and laboratory and to describe, analyse, document

and report the results.

. Be able to reason in large-scale spatial and, or temporal frameworks
. The application of simple quantitative methods to Earth systems.

. Work both independently and in a team

. Basic general knowledge

. A grounding in basic scientific methodology

. Grounding in basic knowledge of the profession

. Oral and written communication in your native language
. Knowledge of a second language

. Elementary computing skills

14. Information management skills

. Awareness of safety
. Ability to communicate Earth Science issues with the wider society
. An awareness of the importance of life-long learning

Second Cycle
Key Subject Specific Competences (plus further development of the above)

cONO U B WN B

. To demonstrate a comprehensive knowledge in at least one specialized area of Earth Science
. Be able to define, determine and implement a strategy for solving an Earth Science problem
. To be able to understand the interactions of earth processes and test the results of these

. To produce a substantial report or thesis (including an executive summary).

. Research skills

. Capacity for analyses and synthesis

. Problem solving

. Information management skills (ability to retrieve and analyse information from different

sources)

. An awareness of economic factors, especially in those courses with a strong vocational component.

Third Cycle
Key Subject Specific Competences Key Generic Competences (plus further development of the above)

1.

2.
3.
4.
5.

Demonstrate the ability to perform independent, original and ultimately publishable research in the
field of Earth Science

Creativity

Critical and self-critical abilities

Capacity for generating new ideas

Scientific leadership
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VI. 9 Teacher Training/ Education/Pedagogy

Participants: Yelena Milova, Bayan Sapargaliyeva (KZ); Melis Nogaev, Jyldyz Abdramanova, Marlis
Bekedjanov, Shekerbek Kurmankulov, Aiday Kasmalieva, Ann Zaplatina (KG); Ravshan Murodov
(TJ); Ogulsona Gojayeva, Orazmuhamed Berdiyev (TM); Elzara Yuzlikaeva, Shavkat Sharipov (UZ);
Pavel Zgaga (SI).

Subject Specific Competence Lists (Example: Latin America, Education)

http://www.unideusto.org/tuningeu/images/stories/Publications/Tuning_A_Latina_INGL_PR2.pdf

1. Understanding of the theory and methodology of the curriculum, for orientation of educational action
design, carrying out, and evaluation).

. Understanding of knowledge of the disciplines of the area of specialist knowledge.

. Designing and operationalising teaching and learning strategies in appropriate contexts.

. Projecting and developing education which is interdisciplinary in nature.

. Knowledge and application of the theories which form a basis for general and specific teaching.

. Identifying and managing support for specific educational needs in different contexts.

. Designing and implementing varied strategies and learning evaluation processes on a basis of specific

criteria.

. Designing, managing, implementing, and evaluating educational programmes and projects.

. Choosing, producing, and using appropriate teaching materials for the context.

10. Creating and evaluating challenging and favourable environments for learning.

11. Developing logical, critical, and creative thought among students.

12. Achieving learning outcomes at different levels.

13. Designing and implementing education which integrates people with special needs.

14. Choosing, using, and evaluating information and communications technologies as resources for
teaching and learning.

15. Providing education in values, citizenship, and democracy v18

16. Researching education, and applying the results in a systematic transformation of education practice.

17. Coming up with innovations in different areas of education systems.

18. Knowledge of education theory, and critical use of it in different contexts.

19. Reflecting on personal practice so as to improve provision of education.

20. Orientation and facilitation of processes of change in the community through education.

21. Critical analysis of educational policy.

22. Generating and implementing educational strategies that respond to socio-cultural diversity.

23. Assuming and responsibly managing personal and professional development in a permanent manner.

24. Recognising historical processes of education in the country and Latin America.

25. Recognising and using theories from other sciences which form a basis for education: linguistics,
philosophy, sociology, psychology, anthropology, politics, and history.

26. Interacting socially and educationally with different community members so as to encourage processes
of development.

27. Producing educational materials in accordance with different contexts so as to encourage teaching and
learning processes.

No o b wN
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VII. Questionnaire for Consultation (Example from Europe, Tuning Phase 1)

In the Tuning process, consultations with students, graduates, academics and employers are an
important step. In each country, questionnaires have been used. Here is an example, from the
first phase of Tuning Educational Structures in Europe.

Questionnaire on generic skills: Questionnaire for Graduates

This questionnaire presents a series of questions related to the skills and competences that may
be important for success in your career.

Please answer all the questions. The answers may be very valuable in improving course planning
for future students of your degree subject.

Please circle the best option in each case.

Many thanks for your co-operation

2. Sex:
1. Male
2. Female

5. Present employment situation:
1. Working in a position related to your degree
. Working in a position not related to your degree
. Further study
. Looking for your first job
. Unemployed, but have previously been employed
. Neither employed nor looking for employment
7. Other (please specify): . ...
6. Do you feel that the education you have received at the university has been adequate?
1. Very much
2. Much
3.Some
4. Little
5. Very little
7. How would you rate the employment potential of your degree?
1. Very poor
2. Poor
3. Fair
4. Good
5. Very Good
For each of the skills listed below, please estimate:
—the importance of the skill or competence, in your opinion, for work in your profession;
—the level to which each skill or competence is developed by your degree programme at your
university.

Uk, WN

The blank spaces may be used to indicate any other skills that you consider important but which
do not appear on the list. Please use the following scale:
1 = none; 2 = weak; 3 = considerable; 4 = strong.
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Skill/Competence importance Level to which
developed by
University Degree

1. Capacity for analysis and synthesis 12314 12314
2. Capacity for applying knowledge in practice 12314 12314
3. Planning and time management 12314 12314
4. Basic general knowledge in the field of study 12 3 4 12 314
5. Grounding in basic knowledge of the profession in practice 12 3 4 12 3 4
6. Oral and written communication in your native language 12 3 4 12 3 4
7. Knowledge of a second language 12 3 4 12 314
8. Elementary computing skills 12314 12314
9. Research Skills 12314 12314
10. Capacity to learn 12314 12314
11. Information management skills (ability to retrieve and analyse 1234 12 3 4

information from different sources)

12. Critical and self-critical abilities

13. Capacity to adapt to new situations

14. Capacity for generating new ideas (creativity)

15. Problem solving

16. Decision-making

17. Teamwork

18. Interpersonal skills

19. Leadership

20. Ability to work in an interdisciplinary team

21. Ability to communicate with non-experts (in the field)

22. Appreciation of diversity and multiculturality

23. Ability to work in an international context

24. Understanding of cultures and customs of other countries

25. Ability to work autonomously

26. Project design and management

27. Initiative and entrepreneurial spirit

28. Ethical commitment

29. Concern for quality

30. Will to succeed

31. ...

32. ...
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33. ..
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Here, for example, is the introduction to the questionnaire for Employers:

Questionnaire for Employers

This questionnaire presents a series of questions related to the skills and competences

that may be important for success in the career of :

(include here the area).

Please answer all the questions. The answers will be very valuable in improving the planning of
courses for future students of this subject.

Many thanks for your co-operation

4. Do you consider that university has given your (include here the area)
employees adequate preparation for working in your company?

1. Very much

2. Much

3. Some

4. Little

5. Very little
For each of the skills listed below, please estimate:
—the importance of the skill or competence, in your opinion, for work in your organization;
—the level to which each skill or competence is developed by degree programmes in:
(include name of area).

The blank space may be used to indicate any other skills that you consider important but which do
not appear on the list.

Please use the following scale:
1 = none; 2 = weak; 3 = considerable; 4 = strong.

Level to which Skill/Competence Importance developed by University Degree

[Table as above, under Graduates]
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VIII. Partnership Agreement (pre-final Draft)

PARTNERSHIP AGREEMENT

Project Title Towards a Central Asian Higher Education Area: Tuning Structures
and Building Quality Culture (TuCAHEA)

Number of the Grant Agreement 530786-TEMPUS-1-2012-1-NL-TEMPUS-SMHES
between

Name and address of the Grantholder
and General Coordinator Rijksuniversiteit Groningen (University of Groningen)
Faculty of Arts
Oude Kijk in ‘t Jatstraat 26
9712 EK Groningen
The Netherlands
represented by (legal representative) Prof. dr. Sibrand POPPEMA, President

hereinafter referred by the acronym: RUG
and

name and address of the partner

represented by (legal representative)

being the position,

hereinafter referred to as acronym of the partner :

1. Subject of the Partnership Agreement

The subject of this Partnership Agreement is to define the organisation of the partnership by regulating the
rights and obligations of the Grantholder (RUG) and the Partner in order to successfully implement the
Tempus project.

The respective Grant Agreement (530786-TEMPUS-1-2012-1-NL-TEMPUS-SMHES), signed between the
Grantholder, Rijksuniversiteit Groningen (RUG) and the Education, Audiovisual and Culture Executive
Agency on 25 September 2012 is an integral part of this contract (see the list of annexes), and takes
precedence over it. In more detail, all terms and conditions, articles, annexes and guidelines stated in the
Grant Agreement for this project are part of this contract. The RUG and the Partner shall be bound to this
contract and the Grant Agreement for this project. This includes any further amendments to the Grant
Agreement which are approved by the Executive Agency.

On the basis of the present contract, the coordinator and the partner shall contribute to the achievement
of the requirements of the Grant Agreement together with the other parties (co-beneficiaries) performing
project actions in accordance with the terms and conditions as stated in the present contract. The parties
to the present contract shall carry out the work in accordance with the timetable using their best efforts to
achieve the results specified therein. They shall carry out all of their responsibilities under the present
contract in accordance with recognised professional standards.

2. Duration of the Agreement

This Agreement shall come into force on the day when it has been signed by all parties, but shall have ret-
roactive effect from the start of the eligibility period. It shall remain in force until the RUG has discharged in
full its obligations arising from the Tempus Grant Agreement with the Executive Agency, which means 5
years from the date of payment of the balance specified in Article 1.5 of the Grant Agreement;
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3. Payment of funds and modalities

a) The RUG will transfer funds to the Partner via an agreed bank account, or when necessary in
another way for eligible activities that fully comply with the Workplan only, in accordance with the
Grant Agreement and project performance.

b) Funds received by the Partner have to be strictly and solely dedicated to the project funding in
accordance with the guidelines and regulations of this Agreement and the Grant Agreement.

c) The RUG shall pay the Partner or its representative(s) for work completed satisfactorily according
to the description and schedule of this work. Payments for work done shall be made every 6
months.

d) Only expenditure in accordance with the project, declared eligible by EACEA and for which support-

ing documents have been provided, will be financed.

4. Irregularities and repayment of funds

If the Executive Agency should — based on the provisions of the Grant Agreement — request the repayment
of EU contribution from the RUG, the RUG shall inform the Partner that has caused the irregularity that has
led to the request for repayment and that Partner must repay the requested EU contribution together with
the interests chargeable to the RUG

The Partner affected must respect the deadline given by the Executive Agency to the coordinator RUG for
the repayment of EU contribution. The Partner has to transfer the requested EU contribution together with
the interests chargeable to the RUG 30 (thirty) days before the abovementioned deadline.

5. Management of project and consortium decision making modalities
a) For the management of the Action the following groups will be set up:
= a Core Group to control the administrative and methodological aspects of the Action, monitor and
evaluate the phases of the Action in terms of declared objectives and correspondence with the
workplan, intervene for the resolution of any possible incoming problems. The Core Group consists
of the Project Leader of RUG (Grantholder and General Coordinator), the Project Coordinator (Uni-
versity of Pisa), the European experts on behalf of the European Partner institutions in the consor-
tium, the Country Coordinators of Kazakhstan, Kyrgyzstan, Tajikistan, Turkmenistan and Uzbekistan,
as representatives of the Country Coordinating institutions as included in the project application,
and the Project Handbook (Annexed).
=  Country Groups for each partner country, consisting of the coordinator from each Partner institu-
tion in each partner country and operating under the guidance of the Country Coordinator
=  Subject Area Groups (hereafter: SAGs) The SAGs consist of representatives of the Partner institu-
tions, as much as possible at least one representative per country. They will apply the Tuning ap-
proach to their respective subject areas and will produce Central Asian conceptual frame-
works/reference points/meta-profiles for these subject areas according to the project plan

6. Specific obligations of the coordinator
The RUG shall take all the steps needed to correctly manage the project in accordance with the Application
Form submitted to the Executive Agency and the Grant Agreement.
In addition the RUG shall:
= provide the copy of the Grant Agreement for the partner;
= keep the Partner informed on a regular basis about all relevant communication between the RUG
and the Executive Agency;
= inform the Partner about all essential issues connected to the project implementation without any
delay;
= be responsible for the verification that the expenditure declared by the Partner has been incurred
only for the purpose of implementing the project and corresponds to the activities agreed between
the Partners in the frame of the submitted Application Form;
= submit Intermediate Report and Final Report to the Executive Agency for the deadline given in the
Grant Agreement and its annexes;
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Provide an external audit report together with the Final Report at the end of the project transfer
funds to the Country Coordinating universities, and/or the Partners and/or their representatives in
the TuCAHEA project for planned on-going activities for work done, or as payment of invoices
and/or other supporting documents requested in Annex IV of the Grant Agreement.

7. Specific obligations of the Partner

The Partner shall respect all rules and obligations set forth in the Grant Agreement.
In addition the Partner shall:

commit themselves to do everything in their power to carry out the activities as specified in the
workplan and foster the implementation of the project;

provide the staff, facilities, equipment and material necessary to perform the project activities;
support the RUG to fulfil its tasks according to the Grant Agreement;

ensure adequate communication with the RUG, the Project Coordinator, and within the relevant
country and Subject area groups as provided for in the TUCAHEA Project Handbook

ensure that interaction with other partners takes place in continuous and smooth way;

provide the RUG without any delay with any information needed to draw up the Intermediate Re-
port and the Final Report, to react on any request by the Executive Agency, or provide with any fur-
ther information needed by the RUG;

inform the RUG immediately about any delay in the performance of the activates or any circum-
stance that could lead to a temporary or final discontinuation of the project;

inform the RUG about any change in personnel, tasks or procedures of its project team;

maintain either a separate accounting system or an adequate accounting code for all transactions
relating to the project;

inform the RUG on the details of the bank account where TUCAHEA funds from the Tempus grant
provided by the EC shall be transferred by RUG;

complete the activities foreseen for each reporting period of the project implementation;

comply with Tempus and national rules, including rules on public procurement, state aid, publicity
and equal opportunities;

be responsible for the sound financial management of the funds allocated to the partner;

8. Obligations of the RUG and the Partners

The Partner is directly and exclusively responsible towards the RUG for the due implementation of
its respective contribution to the project and for the proper fulfiiment of its obligations as set out in
this Agreement. Should a partner not fulfil its obligations under this contract in due time, the RUG
shall admonish him to fulfil them within a reasonable period of time. The Partner will undertake to
find a rapid and efficient solution. Should the non-fulfiiment continue, the RUG may decide to de-
bar the partner concerned from the project with approval of the other partners. The Executive
Agency shall be promptly informed of such an intended decision by the RUG and the change in the
partnership has to be approved by the Executive Agency according to the provisions of the Grant
Agreement.

The Partner shall take the financial responsibility for the EC contribution and the related own con-
tribution for the project.

In case of irregularities the RUG bears the overall responsibility towards the Executive Agency for
the repayment of the amounts unduly paid. By way of the derogation from this principle if the ir-
regularity is committed by a partner, the concerned partner shall repay to the coordinator the
amounts unduly paid.

9. Accounting, Record Keeping and Reporting

a)

Original invoices, debit notes, receipts, bank statements for every item of expense have to be

thoroughly documented and kept by the institution and can only be financed by project funding if they are
in compliance with eligibility of expenditure.
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The Partner is fully responsible for the correct delivery of the declaration of expenses and the appropriate
application of accounting system. In more detail, the Partner shall comply with the following:
= to accept the liability for the adequate and orderly accounting of this project according to the rules
and regulations of the Grant Agreement for this project.
= to be aware of the fact that the RUG will not compensate for the ineligibility of costs caused by any
violation of the Grant Agreement or this contract, for which the Partner is responsible. Any costs
which would be assessed as ineligible by the Executive Agency within their final report assessment
need to be reimbursed by the Partner to the RUG, who will forward the ineligible amount to the
Executive Agency.
= To make available any documentation on project finance and activities required by the Executive
Agency
= To keep a record of any expenditure incurred under the project and all proofs and related docu-
ments for five years after the final approval of the final report by the EACEA payment of the bal-
ance specified in Article 1.5 of the Grant Agreement;

b) The RUG will provide the Partner with the appropriate forms for the declaration of expenses and the
respective instructions for their completion.

Only the RUG can submit technical implementation reports and financial statements to the Executive
Agency by providing proof of progress of the project. Therefore, in order to provide adequate information
on the progress of the project, the Partner has to submit a Report to the RUG consisting of an activity
report describing the activities carried out and their outputs and results during the reporting period,
Deadlines for Partner Reports are the following:

The Partner has to respect the reporting deadlines of the Grant Agreement, and submit their Partner
Report and supporting documents on validation of expenditure to the coordinator in due time as requested
by the RUG. Partner Reports and supporting documents on validation of expenditure not submitted to the
RUG within the set deadline will not be included in the progress report of the RUG to be submitted to the
Executive Agency. The RUG may reject any item of expenditure which cannot be justified under the project
and are not in line with the rules set out in the Grant Agreement and the Guidelines for the Use of the
Grant.

c) The Partner Reports should be drawn up in Euro. In case partners from countries which have not adopted
the Euro as their currency are participating in the project, the Partner shall convert into Euro the amounts
of expenditure in the list of invoices incurred in national currency before submission for validation. The
expenditures shall be converted into Euro using the accounting exchange rate established by the
Commission, of the month in which the transfers from the Executive Agency are received in the RUG
account (see question n. 90 of the FAQ document).

In practice, this means that:
o From the start of the eligibility period until the date that the second pre-financing is received, the
rate of the month in which the first pre-financing was received should be applied
e From the date that the second pre-financing is received until the end of the eligibility period, the
rate of the month in which the second pre-financing was received should be applied.
The exchange rates published on the EC website must be used according to the Table in the TUCAHEA
Handbook (annexed)

10. Intellectual property
The cooperation under this project is regarded as a strategic partnership. Beneficiaries make in-kind
contributions and offer their intellectual know-how to get a collective product. Copyrights will be respected
as follows:
e Material already developed and brought in may be only used within the scope of the project as
templates of good practice. Copyrights have to be strictly safeguarded, permission for reproduction
and scale of reproduction have to be settled beforehand.
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e  Where beneficiaries develop material within the scope of the project this material will be available
for the partnership as a means within the common goals set in the partnership.

Throughout and as long as possible after the project the materials produced will be made available
on line free of charge and can be used for legitimate teaching, learning and information purposes
provided that the source is clearly declared.

11. Audits

For audit purposes the Partner shall:

e keep at the Commission’s disposal all original documents, especially accounting and tax records, or
in exceptional and duly justified cases, certified copies of original documents relating to the Grant
Agreement for a period of 5 years from the date of payment of the balance specified in Article I.5 of
the Grant Agreement;

e enable the responsible auditing bodies of the RUG and any other outside body authorized by the
Executive Agency to audit of the use made of the grant;

e give these authorities any information about the project they request;

e give them access to the accounting books and accounting documents and other documentation re-
lated to the project, whereby the auditing bodies decide on this relation. Such audits may be car-
ried out throughout the period of implementation of the Grant Agreement until the balance is paid
and for a period of 5 years from the date of payment of balance;

e give them access to their sites and business premises during the ordinary business hours and also
beyond these hours by arrangement;

e provide the RUG with any information needed related to such an audit without any delay.

12. Information and Publicity

Any publicity measure undertaken by any of the partners must follow the rules applicable to the visibility of
EC education and culture programmes, and be in accordance to Article II.5 of the Grant Agreement. See for
details the TuCAHEA Handbook.

Information and publicity measures will be coordinated among the partners. The partner is equally
responsible to promote the fact that financing is provided from the European Union funds in the
framework of the TEMPUS Programme and to ensure the adequate publicity of the project.

The Partner takes note of the fact that the results of the project as well as any study or analysis produced in
the course of the project will be made available to the public and they agree that the results of the project
shall be available for all partners and for the public free of charge in accordance with Article 11.3

13. Changes in the Project Partnership

Being aware of the fact that all changes in the partnership must be notified and requires prior approval by
the -Executive Agency. The following requirements are necessary for the different modifications of project
partnership:

e Addition of a project partner requires endorsement from the new member (signed by the legal rep-
resentative), acceptance letters from all other partners (signed by the contact persons) and a man-
date signed between the RUG and the new partner. These will be forwarded by the RUG with the
request;

e Withdrawal of a Project Partner requires written explanation from the RUG and a withdrawing Pro-
ject Partner, signed by the legal representative. Where the minimum partnership requirements are
no longer fulfilled the Executive Agency reserves the right to decide on the continuation of the
Grant Agreement;In case a partner withdraws from the project or is debarred from it the remaining
partners will undertake to find a rapid and efficient solution to ensure the further proper project
implementation without any delay. Consequently, the project partners will endeavour to cover the
contribution of the withdrawing project partner, either by assuming its tasks by one or more of the
present project partners or by asking one or more new participants to join the project partnership,
regarding the respective programme provisions.

e The provisions set for audits in Article 9 remain applicable to the partner that backed out of the
project or was debarred from the project.
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14. Language
The working language of the partnership shall be English. Any official internal document of the operation
shall be made available in the language of the Grant Agreement, i.e. in English.

15. Other provisions

a) Any amendments to this Agreement shall be in writing signed by the coordinator and the partner

b) Amendments and supplements to the present Agreement and any waiver of the requirement of the
written form must be in written form and have to be indicated as such.

c) If any provision in this Agreement should be wholly or partly ineffective, the remaining provisions

remain binding for the parties. In this case the parties undertake to replace the ineffective provision by an
effective one which comes as close as possible to the purpose of the ineffective one.

d) The coordinator and the partner commit themselves to taking measures to ensure that all staff
members carrying out the work respect the confidential nature of information regarded as such, and do not
disseminate it, pass it on to third parties or use it without prior written consent of the coordinator and the
partner.

e) 3 (three) original copies will be made of this Agreement; of which each party keeps one original and
one original is attached to the Grant Agreement.

16. Termination

In the event that the partner fails to perform any obligations under the present contract or the Grant
Agreement, the coordinator may terminate or cancel this Agreement. If the partner or the coordinator
breaches the terms of the present contract, the other parties shall have the right to terminate this contract.
The coordinator shall have the right to terminate the present contract if the partner university has made
false declarations to the coordinator on work carried out or on expenditure. If the present contract is so
terminated, the coordinator may require acronym of the partner university to reimburse all or part of the
payments made under this contract.

The grant is governed by the terms of the Agreement and the applicable rules of the European Union.

Annexes

Grant Agreement: A copy of the Grant Agreement signed between the RUG and the Executive Agency
Annex | of the Grant Agreement: Description of the action

Annex Il of the Grant Agreement: Estimated budget of the action

Annex IV of the Grant Agreement: Deadlines for reports

Annex V of the Grant Agreement: List of co-beneficiaries

Guidelines for the use of the grant

TuCAHEA Project Handbook

Table of exchange rates valid for period until the second pre-payment

Signatures
We, the undersigned, declare that we have read and accepted the terms and conditions of this contract as
described here before, including the annexes thereto.

For the RUG (Grantholder and General Coordinator) For the Partner

Name of the legal representative Name of the legal representative
Posmon Posmon .........................
Dateandplace Dateandplace ..............
S,gnature ................... S,gnature .......................

Stamp of the institution Stamp of the Institution
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IX. Evaluation Sheet

EVALUATION FORM
Please take a few minute to fill out this questionnaire on
TuCAHEA First Plenary and Working Country meeting in Almaty, KZ, on 5-6 April 2013
Your information will help us to match our activities with your requirements

Please fill out and give it to the organisers as you leave themeeting, or if preferred, scan and
send to tucahea@tucahea.org

Organisation & Location

1. Were you satisfied with the organisation of the event?

O most satisfied O satisfied O partly satisfied O rather dissatisfied [0 dissatisfied
2. Were you satisfied with the location of the event (city, rooms, accessibility)?

O most satisfied O satisfied O partly satisfied O rather dissatisfied [0 dissatisfied
Comment, Remarks

3. Was the information provided on the TUCAHEA website useful?
O most useful O useful O partly useful O rather useless [0 useless

EVENT and INFORMATION

4. Were you satisfied with the documentation you were provided with at the event?
(Dossier, brochures)
O most satisfied O satisfied O partly satisfied O rather dissatisfied [0 dissatisfied

5. How did you find the quality of the Plenary session presentations and speeches?
O excellent O good O sufficient O insufficient O poor

6. How did you find the quality of the Working Group discussion?
O excellent O good O sufficient O insufficient O poor

7. Were the objectives of the Working Groups clear?
O clear O partly clear O not clear
8. Have you gained new ideas and perspectives for your teaching and networking activities in

your Institution?

O vyes O partly O no
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9. Have you gained new ideas and perspectives about international cooperation in Higher
Education useful for your country and/or region?

O vyes O partly O no
10. Please evaluate how this event has met your expectations! Overall, it was....
O excellent OO good O sufficient O insufficient O poor

For our next Plenary and Working Meeting of TUCAHEA what would you recommend?

Other comments or remarks

Thank you for your time
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